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el

FRBNIZ “BERGEMNIFITE, FRERKBUE S T NERFEEE HER Y P2 8
FUREE. FIRFHAMEIAME (BRI EESN )" (FEEBKBHERARE, 2005)

£

FhERiE “REMINAR, HE (EFERZI) ZRSHAAENN—REHAN, RETE—E
FHANA, BREEEZZIBEDA- ULHER W ARKTERSLERAMIA, BEE-HTUWERE
MIZDAFTIES” ( EFEFIFIER, 1973)

Eld

‘DREEFEESTERBINEXNRERS, BEIXFMAR, FEEBFIEETL (ITH)
KEMNERETEAT, FRNEAFNTLERATNIHEFS (INDLELA ) IR EZ TN
i, BEWKEEREEANRAZRESML, KIARTLHRITIAME.” (BIEFIEH)

e

“HREFEEREIISHEXIESHNE S, BESEES, TAMNTNEIZSHEERYLERSERH
EREANR. FEFHMBETMUAEE. BEEE. T LEAN /SEFAHRRMEY,” ( ZEF T,
2017a)
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iE, MXEEEREZETABBEEFREEN (Fazioetal.,, 2016 ),
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S - Fazio et al., 2016

EREREFREVGCRNXE, ATEXENTRBEZETNES, FBEIMHMEEENE.
SHERHAPUSIRTEREXE, AR —ERHTIE. AEEELSHX—ASH#TRNFHE
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2.3 Ak b TAER 5 2 0 HAl B 54

AMIBESHL SR OHBEFLEFEXRNARAE. B, EEX “FESF" &, Ziz0AHZ
EHETESmE (WBL) MEMEXZEHX S, flandEERLRES . ZIFIFISEIH.

FEMFAREFBEFETEENESF, LFLENTIEFRAERELEEE, BERET
E—ITHM (7% ) NEMNEE. IMERFTBERERN, BATHITHEBIMNE, REHIAE
5fgmipEREENNAR,

KIFMZIUF N ERERFINIEAEFINFRAREE TERREINNE—RBERE
K—RAUZIRWVHELTTH, MARHABENEHXE—RN AR AR AT IE, XLMm
B—RASERREAN, CASBEREETFERBARIME, BEX IS 268X 5,
REPDBUR TR —E 5 #9728 160K 77 a el 3 HE 3o

WRIXCPrR, —EK, ILO BAERBSSREBFAETNMS, CRHERTANEREZRZNFHE
%, BAHRENURSFHNTHZEHIKEK,

WR2 MR, FREFSTESOZINEMERNFTRENXG], LEEETERENZEINS
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. EPRIFTHH, 2012,
FREFMZIY)EBEFIEIREFL, EZHFE2EANEN. METEONERAFEMAXSEL (F3) T

MNEL, ZHEGFAEERENEZR, IMERLHGIAZN. AT, ARBIL K. BRIRE.
. REMAEETE,
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B BiAE , W ICH

- A GE N, BEBIAN NS R ERE | A2 E LT MY
BASFAEF]

NN A,
R BRHZE R4, 2013h, ps.
* ESF: BN SR bR (RKAZE 514, 2017)
Fan, FERAFITZ)IFEESZEFZENXANET, IIFTINELIREFRE) TR, BF
B8 12708 (2EFBEFLEIELIFE), —BARETRHRELHH CRRFTHEHERH, 2017 )
XUEXFIEEEE

ENRBZRSFEHE, “BAIMMAERN D TRE, FESE SR =4 7 FRIRAIH AL AL
R, BAMNBRTFEEMEMLFERBNAFIZINERER" . mZFHFEARRANIFEIHLE
RN (BRBEZERZ, 2013b, pp. 9and 13 ),

XTEERG, BEREMHH 2. SREFET TMIRERFEMNEIFIHERIME, RAHMH
Mt RERT, BNHAANFTHATHONE

NFEERE, ERLE ‘B, oREFEFRMET "HMNAERE LR BRERGFNHRT, M
BN ER T 4BES B

NFBAkRER, ERRAER ‘B’ aREBFEFNMEFATHQTNNTHHNIIE, BT
IEEARLECAN T F R WA B
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S48

2.4 XEEH

T A AT YRER, MEFEERNEEFECEHTHE, MREMLETEREZFMM
%o

FEHR = =
TERSPEE 5

SEAE T S ERE RN E CRRLE (B, w4 L ARIRIISURT / B8 12X 557
AR BORYLE ) 7

WEREHIE SR N “R” , ZeiEtlE LRREE TUUT TR

- G5E TTEREEVIFIL ™27 2] 7

- BRSO A MOl B 2

- BEPFL, PEANM AR S R ERE S THE?

- BRI, 295 8 ERER A HTIH bR AR

- AL AEE T TR AL R A RS IR

T ERAERI R, MRENERA ‘B, BAGHELEZRMEH—LE BN/ Sonsa
BRRAERRKTHEFNEX, BREAMAERENAE, NERASREFEFNTEM.






3. NMt4Ek
KR k1

FiEnl 2E ARSI 716

HEIH]

£k, WXMEREENERFRAR. BN, TsMEFTHRESLENTWE, BSARM/ K
HESREXEFERRNMIE, AZSEEAXLARNMNAREFERTEREXNBHRERE, K
ENE—E0F% T BRNEREE AFESSREFES L &E,. 880 N2 E 8
TXESREFEFNERE, hEH T SREFENAHRNEZS BT ZLHIER,

3.1  FURARRMIIEZ R OB 3 3 ot e HE S &

ATNET—LEEENG T, fMrER. BXMEREENTNEBWRTNETHESSREFHE
HAEH T Tk

311 HEF5ZIAER

HE 101 BERS TAS (2012F) &£, ILOBE TEN (FEEHRUEI. Tah/FF) AR
Wo RWERTBY “GHFFEH. AMTEXEITYMIESEZIERNNRBUNRYEAEE
S (TVET ) BHEE. Fill5FHFRERERNERNE, RWFTFEERFREBEAREZEN
Tie)R

- BETFRESXE, RNEEALE. ZRFECNERZHNNTHHERURBIELES.
H THEXBRIT WM THESEZIERARLARLYERBEESHKII (TVET), TEHE.
B S Fat R 2 BB R

BT AR &R E AR

- AR AEMURIRE R IH TR AIFI;

- IRSEAFRES EEE M TE IR E IR A A1) I RE 5

- BERRFFUIFETERREZ;

- IEXEZS, THEFRZUNEFATNSERETRESHNIENS,

- BEIMEFSR, MEES . TIFMEMTELBITHTEENGLEE, BRONKSET
HEEWFIEH, FAZRBRT —RIA.
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RIFFH KRB A WIRBZESNGZR, HFSE5FETEEFFEIAENEERH
(ILO, 2012a ),

31.2 “+EEH (G20)

“+tEEAH19MERMRBLER, LML FRBEREENZORIE, 2012 F, G20
ZFHRNT TRV HKFTFRRELAZ “FREFNERITSERNER, REWE G20 257 &
B E RN AYERS” (G20, 2012), MEfFE, —+ESAFBRRFTFRES TN, FHFFae
(ZHEEAXTRASREBFAEFNEIND (E3), INT “EEERNFZRESERIERISFRIRY
BINEMERN TR, SERRH—PXBMEREXNTE, BAFREFNRE. KETSHMN, £
3NAT BIEMBIT (G20, 2016 ),

3. (Z+BE%KEA (G20) X FR#ASREZFEH ISR ) REFKAMTEN (2016) (T3ik)

- FHIEERBRR, AR, FAFTELHHNE, BESFHERENFERE.

- BEROIHAASUE (BF. BEEMNTALAR ) S5F#HMRT. FRMES, BREENT
ESEFIIMER (RRAFIEINER. ENRLYEEESUEEABESKENEFRNRLS ),
MR REFI N RE.

© R IR U ERIE, THE N SUS A R AR R

- BEERIWE P RREVAKRERRK, BRAZENEETENAFER, STEE. BHIHRATT
MAFKYMETD /1B LAIRADE, RECWVSELFEHGR, ERPEFNTREE, LEEH/N
(451 E b

- BARFEFMERHT RENITEMZINRE, SBEENHFMN. TaRTNESRERN, BN
BEEFTHNAFTRL 22D 4E,

31.3 I%20(L20) #1Im 20 (B20)

G20 ZFHMIS (I1£20-120) MEFAHR ( TH 20-B20) thHEE H T iEH 1S
S, BES5ERTSHNEFTALR (BRTISKAS. BREFAR. 25HAATHEENZRASNE
SEATESEFEERS ) 91, L20F1B20 F 2013 it “BREBFEHINFBITE" EHALIR
(ITUC, 2013), #[E5&IAT F4HIAEERNXEREN—IAE 4,
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EHREARS S

4. ERPASNHRENSREBZERRN (k)

- BAUREERIER, BEBN. BEMNISAEBN{ERE.
- BESER. AAREMNFRETNLHRENSRER VKRR, BREXFILATDHBEREZMt.

© BRMHENZREFERNN S, TRIXEEHRETEN, BEREHAFTERANTLHTEERHEE
PURE W S HBREUME R EA.

- MHIEARRES, RIPERStA, BEAEFRNRER R, EERACIBEMUEIRLEEN—&
BRER,

- SHHER A S0E AR S ERE R,
- SRR RS FIN TSR A Hls
- IR B A AR B P E B B R

- FRGINZBEREFR. —RESIIRMATHENRLITA, SRS ERFEE.

31.4 KBESFZ

20134, MH (EVU) liRAEBE TESESXTHMNAEFIRKANES. MNAEFRKEZ—
NETTEE, BREFFAEFINRE. fin. BRARHM (REESR, 2013), E5L5HREH:
‘“BEEHFERSULHRNBERINGRQFHNTHIRUFEMLE, SREFLFEFITYT
AR X E RV RS, ST RN ERERSEHERN—BIN, BSEEREN
MER.” ESRIET . “PREFITUAIZETE THEESEN, NmAEEEREMKSIN." 5
EEREIF TR,

a BYEBEHMEEER, BRIESSETFRIMTHIE. MRS,

b. ZMAEEREESHRKHELEEXR, LENGISHMAMBEBRTELIUFXR, &
BRENME (B, TUYFMFTUNME. ST LFATLAER ). HEMZIRES . SFEMFEEARN
MUEHTT. HhXME KB,

c. BT AMEFENINERR, BRAEF TR BRAZ ERBEME NGRS, FHRAHE
SEHENLFZINNE.
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d WIRARAK. ENEFRFFZITEESREN, BFEPRNFIRRNREFRILIRAE,
BFERIMNRYBEEFRIRERIESEERNENS, BNHRAEHREEBELENEN
FITRFBENAY, FaEBBER, AERABERGRER, BHTDESKERVEANBE.
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e BEREBNITIESRMEITMZIIMAR S, HEMZH. #HEE (transversal ). o4k
MRERMRE TIERNTE, BRSSZFAEFRETERFERBELTL,

fALEREMAHIMED S5, REZESITY, BREERSEBNHFMINLSRP, Az
BE5%F, THERNCVRHESOMA, RNbGEREESHNGM, ERENEMITR.

o BELMMIRY, BEAERAMLENOFAATFH1, DI OELEERRH
BRI

h BRI A EES. e ERINE A NS, DIRENSNEEASSS
AT,

L BEXTMRAFTEA. KK, HEMFVRET. EFNAHERIVRESVAGHEIR, IXE
SEEFITY, BRIFFEHSBEEBARE, EBTRTEANKEMRUIB, FHEHEEFIES
S “HEMREITR” ( Youth Guarantee schemes ) BT > —.

315 ExEH

TSR, SERFOERTIRENAEFERNNENEIMTE, FENARNERATR
781, REEREE:

- RSN T FIEEHTRVEARE SR EEAXNEREIS A T E—L R,
RINFIE., JZE. BAF. ZERLAMEIET;

- FEIREASER T R FEARBE SEEIEEEXAGEEEITS A T E—Z REHR 7T RER
FEFFEMIAIES ( Quality and Qualifications );

- EEREEART FEGENHENEENE—RAMT., BR=. BNEMERE,;

B TEER S, BEFHFMEMEXNEE—ZRIN T EMNMMELLER, 8FF
X, BEL., By Rl AL ES. B, &8, S0t . AN, EAFHNME
( Fazio et al., 2016 );

- FEFNERGE, ZFFEFEII—EEEZ T 2015—2018 ¥ FI4kge 52 )| BL A,
ZHETHERUVHEMZ KL, MESE T 2EF =TS

- Sl THMERNE—REEL 7 F5EH (Apprenticeship Levy ), FiEIZM “EBFiE
#” ( Apprenticeship Reboot ) I H ;

1 FPARDREETTI T 2013 4F 4 A B BER A0k . THRIEE IR G R “BRPRETA 25 % LU 7 4R AERRERS 75 0l
JRBIEMEE SR VA AN, 1A R B R . ARERECR s A A PR AZ N (2013 4F 4 H 22 H, W B
FOR TR FAFREI IR ) .
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B BURIE R

T=MEE;

- TEERTITERN, MLmEES

FRTHRAEFBRY ER. 2IRRMANNRERE, HAXHRI—FERE
- RS XE, RITFREGTE ML, ERESFHATHTE RKEREKE—2F EZ;
- EREMIBRIIFENIE, RHEIALEHNER—BHE;

- EILOWXHET, RHEZEFMEM/ ERNELR—ER. FMREFMT. ZME. 5F
kBN, ENERRAEI. FX. BT, BREW. REH. BTAMELLT,

ENFEH & /9 2015 B K # 88 7F & 5 €1 Mk BU 5K ) ( National Policy on Skill Development and
Entrepreneurship 2015 ) ¥ REFIEAEFREA S BFRNESMBE 2— ZBREWSBFEF/Nd
W RE = RIS 1E, £553EH AETE 2020 ERTEEIN 20 1% (4E5 ),

5. BXEBRZFERHH—ENE

ENEBNT 2016 £ 8 B 19 Bigah 7 EZAERIME 111 (NAPS ), DU 2RERIIZII, HbhiE
WAFER R E . IZITRIME T B ARSI RN B 75 T 97T 32 o RRAE A9 EE Bl

KB ERENERR, FEEAE 2020 Fal, KFEEFBNRNS 5 ALA 23 7 AEME 500 75
Ao

ENEXRES T FEAMMEABT AR (www.apprenticeship.gov.in ), SEILZGEFIRIE A & 5
1k, HFEEENEELERITR ZMGABEFMEAFERET SN 2NELRS, BEEENE
SRR B R BRI R FEMEICE R, EREARNETRS.

(REFER) BBET, BREZEBRAINRBZRLRE, HIRETEFERNOERIINE.,

K. ENEBA, 2017a.
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SREFEFRBEENNRMRTHRSTMSHNFLE, T HTHFRER.

3.21 HEIFEREI TIRRITE

2008 fF, % 97 BERF TASINY 72 EFNERM, INIZEFR “BRNTFR, hER
AT ZREF R FAEE, EMNEBERZRANTVRIIINER, RETELR. X§
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AR AR L RS B Il A R /D TAEZ LR (ILO, 2008 ),

MBZASHMRER, ZEVFERAM=ERBARW KR, F195F 60%~70% ( KLR
Bl EREIAE 90% ) MEHRBREETHFEN BRI, BRAXFT. LbFME. EEH. 2
REMEREYZ0M, ‘B, FREME, CERSVRFIZIEREXNIE, el HE~
ETEBHFHRR, XFESREMAESIANT HXUNZFESNITR, ANEFENEETERITH
B, —BlantbFAS . EEEEH. BRF. TEELAMPEBEE ( European Commission, 2013b,
pp. 9-10 ),

Efx (FEFER) OEWNITEET, SRMEERMEhZHEOAMMEL, 2EEEVE
BERNNESREEREMONEMRTIE, EPEHRNNFMHBES (Corseuil etal., 2014 ),

te5h, SEFRUVEAHE SEINFERFEEL, FENRLSENES, XEFZHNEM
hHEEEGI (HE6 )

6. R AR WK E S5 1IEE R W BT I ZE

o=

R, “TUARAAHBRERSRUYEALEERIER: THESONZEREFBE
( beroepsbegeleidende leerweg — BBL ) MZ&SmAYEIE ( beroepsopleidende leerweg — BOL ),
FZARRNEIF A E TR ERAMEXTZE (ETUC/Unionlearn, 2016, p. 48 ), ¥UEE =, “7Emt
VHl=7E, BBLHBOL AmFBEEAERENXH", 2012 F, A5 BBL Bil fIRFA KL X
BAK (3% ), mzak BOL BiE MEH A K W RRFEARAKFROARRE, A 11%~30%, Iksh, BOLZ
EHBE—RTEFRENFYIREA—1A, T BBL 2ENIAFTEFREALE (=BUF, 2014, p.
76 )o

REE—MIENTEFARRZELNkE. BEIAERBRARELELEA "TIEARE"
RAMEFEAN, BEFRMEXLEFASTERBEN VAL, BEEBHAMMEEE RS
FIE, ERMAEYNRERERMEIE. BEMNRERLEDNEIME K. SREFHE
OB fEREFAEKBRERENRN, WEFA#TRI, MAELYFRARITE, SELEH,
FHMREB AN M DR BRI EIFIER Y 4B, RtMmE N SBEE> .

3.2.2 {(EHABHRSHoIHEHRERIERTNE

SREFREHMBRMAT REAnNgR, RHARVRAHE SRINVETSE T HE R E.
XEFEVEBEZ MRV EARLE SENVSRERNNEFIERX R, BEILRYERAHEETS
USRI REF IR TEPABENFIR. HEMEN. XIMBERENEXE
BHNTRABRMEINRES B, BOKERTEINE.

Blgn, ERAFI, fREAEREIRET SERARSEHIINRKARE SEIIE=FE
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e, EFRFGRNROER, WEFE (HFIF ). BEMEFEAEZAEN—DaEst (7).

7. (R EERISGNL R

FHBEAME AT EEZHTMURLEATBELEF ( TAFE) B TIKEEXR, HERE
EXFRAFTFELRNTE. FAMNRRERGA ST RSN, RINRAF T ZEHNHE.

TREH LAY AR IL R IZNNTN B T RE M E. Blan, MR, $IHEAH T SEF R TIEH AR S
MIESWE BEREH T ARG AR, EXMKEXRT, —TURE~ LG VIERES EH
BIHEIMER U F R, UEFHZIESWME, FHATNMRE THEHHASIMESAEXIMEARIAL (8
AFI, 2011a, p.50 ),

3.2.3 ARFAIEWME

Wz PR ASREFARES, BHTHESSERFIFHLNME. SREFEFNERMET
RE. TENEBIARE, BETHEBEA, tEATRTHBAR—EZ T (HE8 )

8. ZiEHNWFRENEN ZE—3

REZN—R, SREFREFFTYLUZRFSRERT. SREBFHEFNEEBERRNE. &
[ s N A0 12): -7 %N

Htb BT 24k
EFLE, FmETLRE, AVFRESES, BEALSKERR.
- BURBERFENSMHTERFES, FAHIAMRNER, FZEREHE, IFHILESEFE,
- BARTEAR. TlFEHMENZED, B 91% % 9 MABKRREZE W T,
- MERFEREE, FAlENTe THERREESE D TANBEMA.
- RE. TEMNEHETARERE.

ARG HEIIERE, BERERFARSOFINFMNEAZIRVAAFNRSKEKERER (XEFITH,
2017b )s

HHREER, BENTHERN—REFRREEL (B 1), REZMARBITORE, KB
EXEEFREHE, FHEEEETNTTEAMEE (Fazioetal., 2016 ),
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5. Fazioetal., 2016

AI—IAM AL, WEFFEH SV IFHEE N~ ENRRT E, 22 RIFFVINTAERE
ERAVESRENE RN, EBRINHFXBUER, AoV H AR EMBUH (Lerman, 2014a,
p.14)o

BEE (e AR, IURBE T A AR AR SR EFSIETBE KN T HFENR A
R 8 ERSHAMERNAR, MEFEEI T TERFHNEE, £ KBRS, sk
EHFNE AR, KRGS,

3.2.4 REZFEMRERUIRAHESEH

R S R TR EIRES ST NN T RIRER KT EFEMN T FUNRKAERET K,
ARV EARBESHINVMESRHOEEMN TR, BHREANME)IRE, #ABIDSE)IF
AFRE, XEMERABRERNTIE, FFRE—BMHMARE,

RN HAEIEM T TR BERENSHERERIEKRERR, RUKAEE S5
MV BRI MER (FlmKEMRE. ARENHIRMER ), BT HE D HZINEIK
A, MR TRV RABE FI BTG B3 B =B 52Tk AT 5
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1BA0. 1EF SRR T2 BT B AR E A

IR, HEERF VAT, 2012
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BRI R

WREERETDAZRER (B 2), ARBRANEFERAR T TR BUFXZHEE)
BE A RBHRIE, BRETOTA 16~21 &E.

%8 Bt — T HBEX B,

3.2.5 BEREZFFHBEFNFHNEW (SMEs)

M AEHATHF, AL ER, BEAIFARMY. NathTEFEKTELRE
EEZER. P/ IVBESTASREREGRAREERAEDE, LWLV REXHNLRE, 5
FARBEFRSHFREST IR, NTiflEsREN%, RESRENKRS. HRAH,
FEB RV AR E SEINNAME =Z), B EmmESmNEARCHE, f/hbltheNFZa
( Fazioetal., 2016 ),

EMFRBITORE (S +—HLEM2ES . FTERMMMEtEERER) 50, WTENM
Fn#ttiEmX (LAC) BERXIFRHVNERERS, SIRESN. €IH. KEBRSHEZ(E
IARIES, B 3 XWHEFHETTT 1AM,

B 3: #iT i FnANED b i it X [E SR 4 H £ E RN

TERE REM £=H E

B TERTAIR
Pl

B LIEFEMEK. b=V ba Ve o o 1=
BHFH R AT TRIRF 08

Bk, KT ITHA
BAREEK, RS TIE
Mt

SR . Fazio et al., 2016.

I EREBFEFNEECAGRNED, EFARNEREENSKFHERERIIR, F
EHSHR—FRINEHN L, MIZRBABXERFFEEREN, UFHEREHRITSKE.
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BEE, UREMARLE, RERY. THENSREFAEFERBEMERNER.
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SREFHFIZHESFHHRZENTER, ETEMSUE (B, BETHANTR) 5
SRRz B, eNERERTEIINZZNTRNFESEKE,

SREBFEHNFE-REREMNBEEER, ZERALEFGCRORITTLRRET 2F %
fr, FRRFENEEE.

SREFEFHETAERSHRMRTOIIFNAREZ L, XEFFMRTELEL T BRE SHE
FAMIRZ, HEREMNENETHREM RN,

?Fﬁ%‘”“ﬁfﬁ%ﬂﬁj/\%Mﬂ EEMAREARSHR T AR S, BAE—DRABDEINGR,
RIpL AR AT R, NRBRMANEBXTEEKIESS,

BN
fE

FHEGEEFAEBRYFIFSEFTNNTH. XBEREREMAELAN 7 BEFABLER
WAIKBETR K,

=
BR, URIAEIX X LR #HITIAL

SREFEFHMUNEBARNMMSBHERITN. BESEEFAMEARHEIS, UFERR
RRATa, DUBINZAM. EEREMRITH. ReRAMIFINEEE53F,
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ILO 2FZ5E - %1% (Guy Ryder) Bi5t: “BIREKRMAEFER, MERNREENAER
EASMEHINE. PRV ZMINEBELEER, BHTREE TRESTIESF, BEREMT
N7 BB I R TR 7,

5.1 e
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- FEAE: REABMAUINTEZ—o EASHASEN TR VITRINH T, BRAZE
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- HE: AMXEEENEZ, MEFEBRIRNS, KIRAXIE,
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#HEo
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- BE. MUNTSMEFAR, AHESSHIMNENRARREN NEFKBESRRE;

1 TEZSE B20 A L20 & i 2A pk il G B 2 L Rt sk ) HAYURE, 2013 4E 6 A 18 H, HWNE.
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HEMEEEREAFFIFIBERHITALEPEILEEENEA, HX, ILOREEE
AR, ERRERN ‘SHSkEHEEFIEREMZINERKE, FAER. X, #Hm7F. 7
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T, HEkHFARSZRENRENBIMTAEME TS, 2016 EXEHB THAFH, BEX
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RMLEXPUB:12100:0::NO::P12100_ilo_CODE:R195 [accessed 28 February 2017],
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R REEMEABRNEHEN, BEMATFTHATHEK;
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RAEZROAR (BEHEEFH S, 2014, p. ).
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®BE. RENK, BIFIMETTESOENRE, AMES T ERRARIN EERRFHER
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(INFOTEP ) EE&SM R,
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HTVER, TEMETHRLHER. TREEVRRLEE S (IVET ) 48R #
BSEI(CVET) 7TE, RRWERMAEZMNERT, AISMETHARKAMNTILAEER
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EEABEBMMX BT (Lander ) MR SKERE 7 — B & HE, B 2015-2018 #14HH0
SRl BB, ZBEBRIANAB LB MFERZM (2014-2015 FEHN 2 T4 ). EZERR (180
2HA) MSMEFEFIZ NN ST EBRALAE ( BRFAEFESEEREDR, 2017)0 ZBUFMA Sk EE
iR, #EF 2014 F@d 7 —IHANE, ITERVHENFIINE, XI—HESTERSFHE
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HRBER, TV EEAKHI I R RS T E A5

EEE, HERFESESWHIN. FHMELARERDFR, EEHHMNEIEZEHEZIIZEM,
HEZHMNTERIBIENH#TER, IHENFFEREZ. (2T LIENHSKERREE
2011 fF. 2012 FFF1 2013 £, FIYFFEHFHER A 9000 N EH B H; EEBE2 S ( Deutsche
Telekom ) EREE 2011—2013 W24 S 1A O BELBIREFE 2.9%, HYTF 13000 M 51)I1#
B RAEZEATEELE 2010—2014 F4LIR M 1250 N2 H, BN FAMRBAHINL, BlINER
RFEMNFIEE - R/REEIASM BRI T 7, Sk FEREAE 2011 EF2EAEIEM 1.5%,
2012 M 2%, 2013 FIEM 3%; A TFERHFMHUESEMTHBES T, HSkFRESEREK
1000 ZF#fE. RETIWHHS KRR EZER NSRS IIE X K1 &Llio B, EEBER
B 2010—2012 £F, [5) 4700 BFHEREEERK AL ( Bispkink and WSI Tarifarchiv, 2012 ),

AI=MBFREBEERRERS W, 20156 F, HESUFEE T —MXTFRETLEEFRE
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FITEABAR, HPfEH
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- MRESHRESTFESSERNITE;

* AT EREZHNEFEANBIN;
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SREFEFFERENEEER, IHNNEEERNISREZEFRIT. K. KEMY
TEﬁIJm_TE\TZISmTfFO Hir LFHFEAG—HNESER, MBRFEEREARNERES. NAEHNE
BEMP AN R EREANRE, flm, A—LEER, ZEFNINRSTEJERTENRBRRXTT
HITRFNE; MERSP-LEER, XETEUTERERHTEE,

AEEEEHBESREFAHFEEERNMER, FMAER. TUMNEY="TEANABERER
S SREREY BT o

BEERNTENEET:
- AT E X AE;

- MEFRE (BERIRINAR) OENURAENFFRMES, BRIESS. M. H2F
FAERIFALE;

- B FRETRUAIEMEERS EAS, BRSNS M LIEER;
- MERAFJMBTTONH . EAMFE, BaET. FREMEMIMLZ B MTR;
- M REHI PR E AT L AT HAR

- U F R, RS EZNIEES. ZITHERINERE R FREME RN LR
A FABIEBSIES

- IEPARARFESEIREMAE X EONE, SREFNTISTIE Y ARIREK;

- EHMTRLE. ATNEEFEETH, SREN. BEMFEZERBADRE;
- RIBHMSEENMITFREBIER; UE

- AR ARET R BT S R R

REBZRZINA, BENFENEEERBERR/\FARERE (£11)
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- FIRERBIMEEEXREROIE, BRI EHNZEIAETNRE;

- BETHAEIE T TR AERERIIAAL. fERTIRE, AREBATRXBITHE, HHl

- BHSKEFHNREERTIEL;

- MEFHE (WER. RIIAR) HEH;

- SIS REMBRVEAZTINEM, S (WEA ) KSR EAET AT ;

- BATERIIE (&AE ) FFERiE) IR SRR T (L) 2 8] g9 B (8] 7 BC ;

- B RERIEALH;

- MEHENE. BENLAEZBNERZH, BE RREZESIMLFUARBRNS F; MUKt
- ABENEMA S AEEIIFR ERIBABIOEN T L TIEER,

KB MEBEZERS, 2013b.pp.14-15.

SREFREFINEEEREE=ATEANEEER. F-—EETEEERIMN /X —Rmm
RUERE, HBIIER. ZOMEASFS IR AR MEXERK AL, F-FEETESRTUNME
H AR EMBES RERAERANIN (RESF ), FZEATRERETMFARE (MN/HHLK)
BENERZH.
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EzxFEeEEsMEFRFNEREZEXH. R, FEXTEREFEFNETXAM
RE, F4BETHRIN-EZR, FEER, WEAE CFEX ). BE. A=, XEMELLT
HHE T XA TFEREFNEEER, EAEEXKRUVEARBEESHINNEEEEZXH,
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AL iE
- BAIR RAE (2 AERITESR ) —1981 40
- LRI COERIEE G VERML ) —2008 4EA0AG, 2015 4F&1T
- EIEE (2pERR ) —1961 4R, 2014 4R E —IRIETT
SR P IRINAG 2R SR ) —1992 4RMA, 2014 4FEf )5 —IK
Bl RE 0 T Ik 22
- HrH R (EGERERIER ) —1971 ARG
- R (EZRFERIERE ) —1937 4E4545
- BRI (AERIESR ) —1965 4EMAR
- BRIV CEAERIESR ) —2000 454G
C BERAE 81 S 41 & 47 4% 2015 44
- EREEJRVEE (F73hk ) 5 21 & 30 4% - 2013 4EAiA

- R CPOLEEIIESR ) -2005 A5
A0 R TR A R AR S LE B TA

- FEEE (GEAREN S EAIREZE ) —2013 4045

- Bt (OS2 BE A ) —2003 A

- RIEH CHUDEEFIEZ ) 2008 i

AEER, REEZOEE (M0 (Fa%)) TRESZEFTENRET. flwm, BRFX
THEARRN—MBESE 41 £ 47 TN TEEFEEERAT T EFH R BNEREThHEMUN
BlF, FREHBXPOIERMIANT 2013 F (FaE) % 21 £30 . FREREN(FaE) BE

TEFRFFVNAR, WEEERTEL], USBEETERZAM S EERFREFTE,

1%, EEMHIHHERYBRAHE SEIIEXMN—RER, BERIFLXEXTETEIH
NEEHMEEN. RAEXEER, FREFHRRUKANESEHINEELI.

Emz, BEFAETEERLE, BRUEASGHIFEER, METEENLE. REE
REBUESFR AT T 0%, DUHR—RIERERI.

RE 2014 AR (BRI sl MESREX) B —RIBESEAMTE, XLEXS
B T 2 REBMBEXANBTNEREEMF. FREFT 1981 EMAH (FFEX) UEE 04-65 (2004 )
SERLSEANE, WESHETHIIMEEERFENS 5L, BIMEMNARNES L ETIRSIHH
R%. EEA, 2REFZ (FaFELCEY NEEAR, 1Z/AF 2000 F. 2005 FH 2008 FHi#H T
BRTARA, F#TT 2%k, 0 (ERRVZESEMITBEIN Y (2012 ) FHSERAERIHIFRE
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B9 KSEMULERY (2012) ( BEASRIEL AR, 2013 ), EEE, BXREIIAT—MERIMEMRY L
RG], Al W AR A A FTHRER b 208 AR IER D 1 E & R AR

HEHE, BABFBEPRFAEFHZRASSMNBFT. BEMTAARB#THE, T 1961 F£H
BT (FREED (2014 FE1T ), t5h, ENEREFIZET (FHEFIIE ), S REBRTEEIZER,
ZERNEERATIAE 12,

12. NE (ZHEHIER ) EBRNE

FHREHIREESEE

- REEEVMMMZRERMIE, REEEFERIISKE

- MEBEITAME TR

FHRFNNEATRE

- FREOARSFR

- GO FENSE

- ABBEERBFIIBHM

- BEMPRENNS

- BFEFKR

- SRR R PN L B

- SRR

- SR EAE . EHRIINEAXES

- TteRdiEl. fnEE. AKERFERER

- SEEMMRE. REFIEF
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- FETEE. MAIEBFNE L
- iR E
- WS REREF R

KR ENE 1961 F (2HEFER), UK 2014 F (FEFER) BITHR.

tEoh, FEEYIEERZNLE RB HMERENEN, XEEESRBEFNZIGROEAMTT
E, BEE%. RERIEMTBRM, £E2/R=, 1967 £/ (UL ) BN TERENUHE.
2000 F (ERFUEEE), BoMET 2EFNEERE; (ARNREBRIDER), BIIZER
w7 REREMIRINER (QQI) AFMREBMRIE; 2013 FH (UAEHEMBINER), ALK
FHRERES THNTERN, ERKF, EEZFEFFIINEARIIER 2001 F£69 (FREFFIZI
FERD), WERSE 2011 £ (ERRUYHEMREEVMER) B FE, ZERRTRIL T EKR
MNIKEREEER, XTEEHFE T CEMFYIAME (RTOS) £4£) (2015) 5 GRAF I
FREFIFMNETAEN ), EEBFEMETAE PRIEBRRILAOXSHAENERT, F1THEI
M s ZREMPFER (HEE) (55 255 F 257 £ ) ARHEFIRME T ARER, WEENETH
WHFRAR. METREIANTHH, UEAREHNEEN,

FHEMIFNEREEANETH T EEMN (BRIWFTER) (2005 ) ERRA ML
XA, XRT ARV HEMZINAIBD BREATAR:

- EEIIER MY A9TA TS

- PRI AR, BRFENNS. BtV rXES. 5. Ml RNEL
- FZPRSEIIARNER M

- R RENEIL

- FiR

- BREMZKE, SfFRAsHIAEE)l

- RPIRBHA AR W)

1 R F 22 5E 6 SR P25 4T AN )+ https://www.australian appartiships.gov.au/programs/australian appartiship
support network code conduct| 75 [A] H . 2017 45 5 H 28 H ], The Australian Apprenticeship Support Network Code of
Conduct is available at: https://www.australianapprenticeships.gov.au/ programs/australian—apprenticeship—support-network—

code—conduct [accessed 28 May 2017].
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W7o X A RUAMERAEFESEHTER, WEETER. BN XBUT Z 8 #
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(EEMAMIY, BREZ) WEREEMI. REBFEEDE. REMWE (CRRXRE)
(FEEEFEHTL)) R EH#T T ZREFZINNF L, EEBUFEREZRKZES LT
W, sRiAT CGEERFAREFITR) REMN—EEIN, XL T R ERRARES HIBOERS
EREA (HE13 ),

13. TR = M EERIITHISE RN

7£ 2012 £ 11 BH9iRE S, 4% - FBEE ( Doug Richard ) 24 7T —RFIEIN, DUEHEFGEHIIR
BNEDLARE, FHEFRNEFNER, BHHE:

- EEXFES, REWRIFRMERR TSN EFTERERERINRLAA;

- ROEFREFMMR, BAETHEINET UM A, FRRNIIX—BiRMNREREE;
- BRET &, TS AYITAE;

- BTV AREEARRERIMER, FRESTIVNETWECHEXEK;

« BRAFRAETHAAES AT, DIABITGEMESFE 2 RKFE;

- BFIRBUF R B A ZREGIRHR M 716 B AOMA), BEMARE FESEIRAN

« XS5

- Bl ERNSHEMMEF MY, ARIMNBFRERZ (EREBF, 2013, p.6),
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ERZEB )

14. ZEFFH—ENE

ENER (2REFER) PHAE, —REXENZEBTRIIAR, MAZIA. Af, HFiE
HEI Sy FEZEIN, (I %) M T HE) PoAXMENZERTEENER. REMEF
B, EXE, PREFIELREAREXHIAN, £l PREEOENZZREMNERR.

MRFEBIHIFIERNLAREFTRNREFOFEAZIIASHE, REETEREXABE,
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2017 £ 9 R, ERFRFTHRAEATERNT “SREFREFZIRE", REFMHEE 141
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MEFEEHRALUERBAXANUEANES, AXEEFMOELFE, BLE 8 &,
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1 EFRR— RIS — 8RR S R T R ST E B, “FESPRPRZR” (social protection system ) Fl “4f
SARBER R (social security system ) X FIAATE AT LA e,
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FERENFRE,

B A EEMERTHOGF (WAE 15) FIL T 2RHERNETSHSRES ZHEKR,

15, BitF). EERTAZERIRFEFIE SRS

ARBA ., EENRL, MAENFENRMER —H, MARUOE-RERMATHIRE. i
NEXHZRENETAES, SRER. 1. Bk 7€, BE. £85. BROXL, H2RE
MBS FENFHMS TAMLLS], BEAFEMMLD / B ETHE D .

FERWF, FREEMANT TR, FEMBIMRERE,

EER, IRFREANBANKT 325 KT, BERXKELBIHSREHTE. ANERT
ERR S FRTAARKABMFES, BENMREETHNIRLE, WHELE, FRETUNE-RFFHEH®
GUERHNEA

fEit, 25 5 UTHZET R ER AT

kiR BT EEHRHSREIAE (BSV), 2016; EEMEEFEZRK (DRV), 2016; RitFits
{2B& (SV), 2016,



6.3 AR mi e

FEXTEREFEHEIECEMFARESAHER, —LEREER. MIbK (ELHE
AT) RENSRELENET T FANNE; AR -—LER, HKkEMEMAEKRRTTHE
FIERE, FRBFETHAEHSIEMEMAERRE, ATLERELRE,

FEZELKRERTHZM “GHRFL” M “FUYES” EFRFEFE)IRNEESEAER, 1
BHMTUYEEG T, flaAfEN “TUERS” MEIENTIYEBEFAEZNE /71 BB FE
YIEEIEES ( SETAS/SETABs ), XU M3 I EEREBEAF N,

HFEZ, A8 0 PHHSUERKARSN “TUYERAR", #HHFT 10 ZPEEFIME, X
ZRARKBTREZEETE, HilZ:

- RIEFS A THIBOREES, HEF S BIRNEZIRAE;

- ARIESFAEZR M E BT B RIS ) I R FE R I SR I 2 (B B9t ], FEAREIRAEAY

HEEZR;
- ABEREREENSVREINE; UK
- LG TIFH ( Cedefop, 2014a, p.37 )

ARIE, RIE 2008 EMAH (FTIWRKELRE), AU KEFMBUFRRAMMITILHE
WIS (RIRELATELHEFIZNEEESER ) A2ESEIITERE —ENTE. LEVNEE
BT A E BRI R R SAEZR N HEFI SR T 3 BE TR

6.4 AR

A VER, BEFTAREENANFRERFFEMETSIINAR, WEXERBEHTESRES
N EEHME M, Gitn, EFNFEE. BENEREINESE~= AP OTEHEEES T — ML
(EFEIAZFE, 2017 ),

FHRE (RUYHERZNBEED (58 20—40 % ) PEFANE 7 HEPBXARE, HEZ
TR ESHUCES. XEWLBIREE. FRMFAHENETERSE (NEMR ) TF.

AERRTKEHME, FEFEREET ARNEER (1E16 ),
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N
=

16. ZiEHSRNRNET—IBREIXSHIE

BREBTEIE:
- PRI B R
- BRIMEEA
- IR

- BilRE

- TR/ FJFA—THREN. d®RE. TEMEIRE. AMRRF. RibzeMBE
- BE. FENHE / EIHEE9EBFIER R

- ZEIRAIAIE

- BPAER LR IEHA

- A

© FIURIR

- REFKK.

HEERS, FRNEFHESESRE (17 ),

17. ZiEHI SR B —Ei8S

SEAEH A R eEnTRE:
- BT S S, Fik St
- Bl AR ED G

- BV RRTHE

1 FEIHEF: 2AOERIU FIZH SR R 2 (Loi No. 12.00 portant institution et organisation de 1’ apprentissage )



S I FE e
- SRS B TSR A

. SRR

- R

- SRR RIE BT L ORTK

- W ERSIHE)

FERAF, FHESEOEFEERBFEMEM, BRI, mERAENEE
&, FEAPENMRUEALE SZ)IFEEE (LAE 18 ),

18. ZERIBIIE B Sit ¥I—R AR

xR INER?

A BB INEpER sz g, AR E RIS . Bl FRAERR), BWE EEMELEE
TP R EA B H AR

o BRI EIAN AR B A

- AR EMER S

« BT, WA

- B SR R I
BRI T 2 I A A E R P, 33t B A4 4 sk 2| B — 264
2RIl 2
BT 4

« AENBOL BRI — 02y, SAERTEM RO ARSI T



it
FIITfE

fEH

- RAEER IS IIHLAL
- BRIR DERGE R B B SR, B0 T e (—ERIIHEE b, Bl e R AR

« BRI M S S5 A (Work Ready, 2017)

6.5 JFiELREASR

FHEFIEYIIEE AWM FRARE, EFIINELE) TTEEER M #tT, BEXE,
RED N MR A TESANERE, Rit, SERARMONRIYHRAZEE ST E
tb, BFIRERIEEIGEEERIBE.

FREFESNTENRERIE: SEFERER, BH)MFURE (FRMATT) 7|, UE
ERZSINLEE. BEfEHE. FREFSLEMNEES. ZEMMRENNTESIME. BHIINFZh
TR BEMIHESER N NEBNRXLRBET T HMIRH, KPR RERILERATHRAR,
EEME AT AER ERIENREGIINAE 19,

HIE R

HEEANRERIIEEBE XEAEFIESIE, BXRER. BRMEN, NEEIZE
R=TTNMWKLI, HRUFELRENMTOTEFSS, STPHNEFHSEMRN. BZLZRNF
HURTNSS, ZERHRLENRERENDETE,

tRESIE

= REFERER AMANFINRETNNRETRE, MRS SME R TER 418
XS, REARE—RBEIEMTI@:

-« VIR R AR FZRBIBH FIREH
- SFIIA RAFH S FFER LI

- FREHIAIRC

- It 5SXE T ERILLBY

- RIS B IR LB

- WA

- W AYIAIE / BiE



- R AREE SEFIIPIERIAILE / B

- AR BURFITEA REYIALE

- HE () EZERIIEE

- FHEAR

- REMEE

© FARIMERNFE IR

- THEFIAILE
THEHTEAISE T ASHETIERE. RIMRENESRERSE,

FHRENRERIIBE S —ERIYRALETRHIINERN—HD, BEFENEFRRERIEL
&, FEHRAL . EHYHRH TN A A8 F L R ARERSE

SFiEHISCETE

7] DURB IS X B AR A B AL A AEFI SR I A S B L 2 R ENRE. TERMIIRELEEESR
(BB EE TS RReWE, MBFRFERAE; EBNENFRIMANBFNAEFNEES )
MNERME VT REZTE, REHZEFIZINSETETIIE, FHHERABRTREFES
BNIRBEFZNENEXNE, aX—dRH, TEEBSHICRER—IEETIR, .

ESINIE

FEEXA—RIEZAR, BOFEREAEMBEEAR ', RBREIMEMERNZEIBR,
FEZIHERE NS FTHINBEEZNFE, BHELXRETINTHERIES, XTX—EA
MEREERIENEE 9 =,

i

BERMBEARNUEBEMZENREE, BRHTBIIRENMBXMTENER. BRFLE
MENEERF—RFAE, BIANETREXAFNTELEZINMENTEII, BIFF4ES (Fazio et al
2016 ), FRE NN BT AEFRSERNENMESBE HZE I RRHRBEZHENMEZ BT
AW ERTTRT LA FULEMRE (AL ). REBRIELNE 9=,

ZIFERSS

SREBFREFERASNE TR, IREFEFRNOVNBNDPARTENT R, BiE
NEMBMATT (DWIFNE. W SIHIBEREIT ) 9158 / FHANZFNEE. S$XHE2ENZES
MEL HXEBARNEZTRNERFZERNEAIFHR.

1 PEHEA: formative summative




19. FEEFMER SR ZEHIRERIE

fEE

CRAERIER ) AR REERNNE
T RAEIMRERIDEARER, HPhE
BHRABZ—AETHIUENFENS S, Kk
RITE R RERIEREKFHEM T,

HIEEHARERIE

CRUEIER) BF T 2SN 2EE
1R, HET eV RAIFRIINESR, AETHE
kiS5, BHIHERAENN X EDIR
HE T HEild b HERHENEFBEBRRKE
Mo REFNBAMIUHFRBNERSSA
, REZEEZN. HSKFREATSEHN
BN, &5&RHEMARE,

2005 FEETTHY (ER W 52 1)Il5 = ) BB ST
W& TS TN HENEEZSH
ETSRURVHEAZINREFSEAENE

%o

VRIS IR REFRIE

AV R AR B9 R E RIE R AR EAE KA
ZRMBEN, RIS AR,

- IERHEF AR A M

- RBERWFIER, BeE—PFEND
W 5

- BIEHA TN ATRL FEE KA
&, (RUABBLERTIHRHERRES
INE )y FRRFFEAITIFEILR.

FTETIHEARYXERRH#TER,

hERtFHIEXEEN W HTIESEI. Tl

BEE

a2

BEEEMRYBEERRFHNRERIE
BNRA, FARETRENNEII, KIEHES
MRERIE, RARMEEL, REZBHB
LN T NAEFZRRS, WL UAETEPIR

=]
o

IRE it

B FREEA T DML E B 89IF TR,
MET ZEFESSNEMWE AR, RES
S (ZEHHKN 20% ) MTHESEHZES (F
EHAR K HY 80% ) ¥ F it 7. BUUERNER
HNBENRUESR, BUEIER. KK
BE. MUHIFIMR. FIBERURITFRXLRE
N RENER, 3T EREELLYARE
MRz B RHR, SR, XERUN
52 5EPE R % SIS IR SUR AR IE RN K
BAEX. REFEHEVMZE I TR KA
BN IZRRFREN, REFBLT, FEY
EFEEME=-FHNER, KHPEZREF
3, TEHNELVFRHEREF RGN,
N5 45 H FY K IR S 55 A9 IRE

E#

WHEB-IMHENEE, ARERESM
THESEZEIHAEHT. FTHESEFEINGE
W, TEBIE XS BFARRITIEE B R
B SERUIE TR S TR M SCE L

Alt, SAMEAREFAILRFAER
TREITWRUZEIHE, FREEEAKRER
R E, FRICRARMHITHEINEIR

BTHFES, XREREHLWVIEENFIINARE



METROMIZRSATRENER, X— FURBRERIEENSIMEMGEER. SFEE
ZR2BEETE. ERFRIERAREK. WETZIHN (BRZERNES) BLE
2R, ETHRZMIFENRSE, 2EALT
RSB SIME (s F24A, upper

secondary technical degree ),

RELUERET WIBRERIETE. R
=5, BFERT —ER[AFIIFRERIEL
8, BlnEnNFiEBREZ.

[RERIE
B2010F &£, BHHEMNH RS
( Federal Ministry of Education and Research, ZUE BHES SRR ABE FRAR
BMBF) %1 7 —M=F#HNXEME— “& 7. AIBNIS ABINRKXRZEBE, AKS
RV HEMZINNREFLXSRE". B S50V EF), 5RRSMH (AR EENE
FEHFF NN, FHEBRS., SEME SJHEHTHERE) e UEIIAR (&£
REEA, EEE, BEFEARMES) #TKR.

/Pft\ikéﬁ—%ﬁﬁﬁ%ﬁiﬁiﬁﬁ, SRR
ERNFEINRAE. X—RERBREZET
BANRNUKFEIENFRORANAEZ, GEH
ER&EH X EE N F I ERFTICRMTR,
RUPBEEL, ERFEFIHE, RERIE
HXBETAHEBENS, HIZRRS I,
B REBRZEITNHFEET R NNRE
RMEFRMER, S EITERITRINERE
IR RRE Y AFRERELREERER, BEF
eV BEFEI SR RITR, EAWEFIIA
RMRET, WEFERINERRE.

BRIV BB B EARIE

BR AV B iR B9 R RIE FREXFR & M T 35, IR
BANERBEEEHSNEIHAE, BN
B HER AV B E A IRAE Ko

R FREH TRERE, 2017a,

SkiE . Fazioetal.,, 2016,

EWMBEEE, RONRWVEESHEIIRERIE (EQAVET) MERMUT TESEFZIRERIEE
i, TEETANXBLSR. &t BE. B, @B, FFEZ

SREFEFGCAFTELEER, IehEF ?f“E%IJIﬁEEﬁller'ﬁ;Lﬁ’tﬁi%_L%Z!KE’]/%fiiFﬂAl—Jm
fro B, BEERNANBEBTSIMNEMRTOZFIFNSS, FERETNERSTE. $
ERH XU IFRE R

1 WL http://www.eqavet.eu/workbasedlearning/GNS/Home.aspx o



6.6 XJHHEHL

T A AN T RER T EEEERNFRHFNEREEER, NTHEMLERNETFTEEE
g, FHAMEMEERNGERRETNEESREZEFER,

e

FELEPTAE I

ARG EHAUE T I e

- WEPHESLR AT T PRI I BUR | TEAIASEIE?

 RIEAR R UE RSO W S I, B OREITA B 2 O DT R S AR RS A T
HRAGERL?

B ENA P RS SKMUER R EHSMT ) 7
A HE A A RURE 1 IR 5 i i BT s (R 5 U AN RETT 2 BER M AR AR

&m
oy

+ WA RE SR 7 WA 1 G i ) o M A A S R 2
- W HE SRR AR BB 16 b BRI S A e S A PR

- BCMREMEAUR T AE, R B EZ ], BURE . HERMEIPUE / Tk e /B AU 2 1E
JO7 253 S T B ?

IR HEAL R ARSI I T A BE AR DG SR RIRLE , (45 A AR
- A
© R S HA T A HE AR
B RUE TR AR, LU T
- BT S RESL RS IUE T TVET ZUMFIRET I i SR A IR 7
- TN CERERIFAIG AR A 2k TVET B8 IAIE?
W EHERL R AW T BUR AR £ 2 (B2 Sk
< BN HES R A I 1 T R UER L 2
- BT EHESR A e T ORI, (PR e b M A i A

| &

T ERAEREE, MRENERN ‘B, BAB ﬁﬁ%%%ﬁﬂﬂﬂ%ﬁ%fl?#ﬁﬂ
FRMBEEER, FREFIEEANETEEBEYE-—EMRAERZNZ L, IRESREBFAEHIL
WA ] st & A9 KB
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=

7.1 515

REMBMATTEEZE R B EZMS 5T REAETERNIEMNRITEXES. XMZH
SEBAT —MERENORANECNER, BEMRARRE R, ERMNERXTZ B ER M
ARNE, THERTEREFEFNERNAT. BMHLNR, HENFMWRTLEHTEERN,
ERMEERIER. FIL It Zke e XA ER A~ %o

AEEANASREFAEFN S RNOEEFNEMRTT, FERMNNERSTE. AZEEHH
NEJMARTWMESE, BREMANENHDWEAHTES . HiIRE, AZEPNTIERMR
ENERBIAZER MR, FAIRREEUNER, 8PERNEFVGIAE, HFENEKK
TNERMTELEAER, AERER/REUTEBZMEMRRTT (LE S ),

- BEAMFEGE

- el FET

- RV FRHTARE

- WEINAR/EE /S

- RIS REFEFREN TVET Y144
- TVET ZURFIEIIA R

- W77/ T EERFRS

- EFAR

- I

- MEHE ML AE R



SRERES

R T1E

E5: HESSeREFEHNEEFEMKT

HEAFFERE

RRHBE I A
B AR T A2 A4S

U PHTARE
EESSEmEFET

B EEFIZEMKTT

AN Sy =]
4841 Jl:llkilzll}”AJ'_‘\/
EEER =&/

#7547 & 1E RitSREFLRES
RS BRI TVETHIAS
TVET# A0
AR

7.2 FHENNEHE

RARENEBFBMRTEREEFEANAREARS . EMASREARET 28, NXLIUR
ANFER, NmEFHERERNE. HMNEFETXREMBNESNSRE, ARLERTH /RITL
EEERSHER, Z—RAHER, F4HEANRS RERETHENRTSFERDE iR
HRBARLE .

ZHEBRTNEEERMFEET:

- WEXTHEMBINENES, UMERBENRLER, MHAERKAER Y 4 B F P
REFEHIRE ;

- TRARZIIEZA R MBMBEE; UE
T REMT SR TR EREBAN S



7 AERATME

- BEmIARM T BHATE T

- ARIEEERHS I FUIAE R

- IRERIIEE, RABTHRERNMNTE;

- NRETLZEIER, RPEWH TVET IR ERE;

- BFRAFEMBIARNIE GEES;

- SV SHINE TVET HIMAEIBME)IARETERFHITEXER;
- BT R E R NS

+ AR AR IR AAER; I

- RIS, BRmRtAIERE,

ARBAHAER TR ETTAE, 1ILRRAFRETEIMIANTTE, HILIE 20 hERZMNEB.

20. ZERRE

BIR=

EAZE, ENFRESHENTIAER, SARFARENETRIE, BNRERE. §EN
S

EHETEMIEE. WE, FERNR. BN, dMXTEFEMANRLIESZS,
FREN SEAPTS 5 2 HEHI R 2/ BIRUIFIAT R 1%,
HBIRE:

- EXBURRAEAN, ARIHTEESIEM;

© SN R B I

© SEARPTA R SE AR ARSI A ;

© B RIS MIFVINERAER

- MBS AER T AIERIRER XS

3k JB: http://www.apprenticeship.ie/Documents/ApprenticeshipCodeOfPractice.pdf, 2017 & 2
F 28 H3kE
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STEFES
RINTHE

7.3 ARMAE T

UV MEFHAXEEERNER. MREVHNEFTEET A EFZRINFRZLMEREH

S48, BAPHHERBRRETE.

—MR, BRFENSVARET BINFEIBE AINE, BREFAEIPENTE

FURAERIRE, AREER, oV ( LEEMEMP/NEASY ) TEREMBEGSERFTEIIR
MiFlNs, XECWKREKEER, HRAZFRMESM, A “AEE)IYE" BRNZER

)1,

X3 HARIFIIYANE" ERAFTEPEARRE KA AR T,

eV MEFHFEERTEET .

- BRAFZZE, BEHESBANRASER, ILAAERERESAREENETEAELT

BRI ;
- HTFHESFIEmMEBINZRE, 60, SEEBFEHIEINT FahhHs TG T ANMHS;
- IRIFBEESEH, SE—BFESTTSHEBFFHEFTYL;

- RIEAIEENIOEAZEIMN TR, FHEREIOHSRERET;

- IREEBHMEWV S/ FHINAR / FER#ALAENZIHE, HAHRELENEE. TERE

MEFEMFRX—TE;

- BAERANR R e 5 DEEN;

- REBSHMEREBFEHEEFTHEBFITAZINTRBERZII, FE5EETEKR, KE

TN E IHE;

- ATFREBRSIMHZ, SRSMIINZITRE9ER, T FH;
- BERERBTMENENEL, WEEFEFAFTHERONE (LRI LTI );
- MRFER IR, TEXEARNEFNEL; I

© AFFIEE, BREMEMRINEFEAER—EANARET R, XBLBERBEH

Ko

ARSIEESMARBIT N EEESN T, ARNMBESHFREPARINERNSE,

AAE 21 IR AFIE B = MAYRBI,



7 AERATME

21. BERIRE

AT RE=

AEFERHZINGIRE, BEMI.

- BB R R R BRI

- RESHZHRAURIT I P ARORENRIIRA, BREELRIVIIARBEHEARNESE

bl

- INIHE, HREEXFHARR M ARINA;

© ATFFHBRSIB~E), SR/SMIINEIFROEZ, FAHM;
- BORIMNMAEEENS, BRI EESRERRHNSE;

- EMEHEBINCR, SXRERARBE 3MNA; ¥

- ZARTENNET SR ILTE LTI RIZLLE, N7 28 KA EHAEEITL
( BX=HBHF, 2015 ),

7.4 lrprg T AGR

W FHTAREZR:

- ARV EENSREFENFRPRRAENNE, BRAESENTESHNIZMS (R
WEeE5RE, THEMME, THERE );

« B lE DU AR T st TR EIfT A IF

- APEEISEIRIFET (ULRs ) 1/ 35 w0 & ( works councillors ) g94 v, A ZSfERGLEE
VEEENHE R AL,

HEEE. ARI{PERS $0 ( The Advisory, Conciliation and Arbitration Service ) #§H,
EEMTSEINREZ (ULRs ) TNEAEEEMNER, TEAREBRLEAE (1E 22 ),



= RELER

RIT1E

22. T2F3%: N2 al—RE

IFIRKBISFINMD S, EBEIFHISHA. KRMEMET WA RZTFHIFRES
IR, RS T AMMNEEZINENINR, THRIBLL EZHENSERAA,

N ERFRLETREFRAFIULMNSE IR, AESBEENBERETHTLR, TR
FIRKESHEF I B AL ERE T, KRMOMNAEMZE I EBATEEINE

TaFIRFTEISAR, SHATSARXEERHEAEENF. 41T MNHEE SENNKRE
RHERS ). BTRE, RZERP, TEEHSSISFIRREXN T EMHEA L FEE
( ACAS, 2013),

7.5 AlSb / BRIAG [ BE

W FIH/BIAR / TEEENTSFEES), #TKEFI, FAEEREINES|S25EE

AR AL, IR EZERMTIEET

- BRFEADPTRRN R AT TIES 2,
- I ARIELTES Y PR S REFFESIRI;
- BB BRI RFERGRENHE;

- EAESREFEFME ML, SVFNEMIIIAMTA, UESSEIIINIMEEEKEE
(g0 TVET #49. BEMFI AN ) #H70A;

- BERATAEMLEMBRAR, HEREUEATE, WEBFHANRARBRERF (WALVRT
Bl EEHIL. FEE )

- AEFIEME. RATEMBRE ML ER SRR, I
- BRFHEELIEFNR R,

THEEW S/ FHIIAR/ TENEREREHNAEIL, WAE 23,



7 AERATME

23. RUSIH [ BIIAR | EENER—=REHi

AR WA RFI—LBEEE

UL

EENTEEMARIRAREERREN, X—REZNFEHTTH, BEHZNEIEE,
WEE AW R HEEXRENT BEE, NMBSHbHTHE. BN, EEHFZESULL,
EESENAHFE, RrITERM. TIHEBHRNEE THERE,

1Zill

ZRBEREENFINHUT MR RAF MR AU EAEREZ). ReNEENTERA. 5R
WM TR AT AR ERINR B2 RERR RSt

BEPRNTE, 2EFRZANEMNORAZESSTHBET. Alt, ALERRIFAZEMRME
I, HETSEM—RMNILANZIRAACHAEZL, MEERETATENRIL. MRHEIE
M, BHRISEH#ATINIRH T RIRE.

M52 REGHITESENIE, THREAFTEMNES. HBRESSERANEIITIAEX, &R
BayReE, AMEUREIMNT A RBMEKLERETEMNEERR, FENTHINTIATNIR. &
HA5 TVET HA9708 (B2 REFMMSIH /FIIAR I EEFM )

il

RIBEWTANEER, ELRUTEEN. SZE—EPHBEITLHNITAH, HERZHHT
BHEITE, RELLBRNERER, RE, FRERZ, HEITHEXMH. REBESVRENEHRNEIRER
IR, SHFEREBHREHRTRITE. 5 TVET YIMHRTEEZ (BMZIEES (ETF) 5RE
HrBR BRI AR LR, 2017 ),

7.6 TVET HUAH#ALER B

TVET HIMBE —RIIMERTTE, LHER:

- LhesREFEFIE FIREFE I HIERD;
- BRI T ERR TR ;

- RELEFMBENSEERR, FEERLFITAERA A A R[EIITT;



=REFES
RIT1E

- fnsg TR RETHERN BB SFIA R NEE; MR

- 3RE—% TVET BUBEERIA ZEAN SIMBE KRB A

AR TVET MEREEME 7TRWIFINMMREER, LIRAET ERANERMRTRE.
AL, XEERNTEREEEENERN, L2002 F 12 B 13 HE ML (BRILAMTLHE
5129113% ) ( Swiss Vocational and Professional Education and Training Act, VPETA ) % 21 % (4E
24 ),

24. (BRUFEWHESIBIIE) 8 21 57—kt

TVET MR A 3% TVET B MWIREIRS, BRETLVHNEM—RKRRE,

TVET NI BB B XS, TRIXTITE:
- MEFERESMEVHBEN—RBBRENEREF, BFDATLSERE;
- MEIZERAREART R, HIRBEERAT EMNEEIRENZANT R, RESEKRE; MR
- ETVET BN, TEVISEHEIENMAFENRSERFHEA

TVET HUAZIRFE A Z ST R METR S

TVET L8] AR R AR R IR B BRI I AR LRTE. TVET M TINS5 T Wi
atE, BRMEE SV MEAMZ)HR T AIRE

TVET A4 AT RIMA T, ik TVET MEFMmMKTHEEE (ImLEKFHB, 2017),

7.7 TVET ZOPHIRHIIN G

TVET ZUBMIZFIIA R ERMTENT .

« FETVET AU, IUAERI2AITR AER, . BRIFEMEH~F;

- SEESVHNNNARBEITER), BERZIDEMHR~ERER ZBSRKENHIE;
- THEEFRENS S HEMREEEF;

- BEMBASTIVOENAIR. XENEF, THARRIITFE;

- BESELVHTHERZE, WEFBSXNARRIWKERKOER, HESERFAEAD W
MR UK



7 AERATME

- AFFIEME. TR EAMPR S A FRER IR R

AT ETXEERMIE, TVET ZUBMRIARFTEEGRFNAE, MRIZFFEFEXMIR
VRFBEHTIMEN, WRHELENT W HE. 1E25 /T RBFFHFENERIER.

25. AP EIBIINAZBURFISIIA RBFEB—RinF

RIBERRREMFEBRASFTHENMER I 3 FNFIRENZ . ZINE-—FNE=F
KAE£EFEIHTN, BTFENURALBHZI TN BVASKBEEEFLTFM (BED )

R M Bre A SR HR 2 U (9 2 51 =T I B SR B4 S0 IX T =74
- B2k, TBREEFMBIRR L E R
< BT, TAIERHIE;
- Bk, TUSERHBUD,

REE—FXME_XKRIERFRRBIDXLENIRZARRES PHEILEBMRLHEEIZH
B (ZFHEBREHFAZTVURVBHEFZRIVEEISEHENNZAR ) ShEVIEBREED
R{EBSFHEALARNIER. BEMN EFFNRETANM=FH=HMHFH 2B FHRVHFZ
PN RARRZIR9 R &, EE UREEXXE,

B RKHIFN A TIREEXR T ZRIPIE B EFEFIER, UMREBREANZRE, BRDARE
Ho9h, ERBEZDIFMEXTHELERER, T URRESFHEFZIWME ANFZER (Tritscher—
Archan, 2015, p.28 ),

7.8 M /ADIEVESCRIRSS

BaMTUhs. TEMSMERWS (EM,. BIRMNET ), JTRURMHEHTT /T a1EX
RS o

A—AE, XERShITMHEGEZENNAME (GTOs ) =4, ENMEZERASE, SEHE
Ul HFEFR, ARGV TE—RLERRRERATEAER T/,

ERBZVBETHEARR, ERMTELERAES, EREFENERMTETNEE:
- Bl 5 TVET M8 & 1E;

- RS S TVET MBS EMIARIR . SLAEHIEMLENR;



=REFES
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- MRS5S REFEF T EMKTT;
- SHFEEE TVET YU XTEE]. FRSINENMEZ FRITERRER;
- IR S RE AR AW IEIF TVET YIS RETE

- AR RS REFZEFITHTES, SERBRABTSEKFFRNSREFZESIKR
it RN EREAH#THIE ;

- WS, FFPNEVSERREHETT; MK
-+ WRPITTRIRA FIRIEELEINL, BIREHRS 5L TVET JIUEE I IA L —E.

HEE, X—AEHEEREXH “TEVM” (competent bodies ) 8, thptEXiFHEE
7 REYIAHAE (1E26), MERAFT, NEAEENVEEYX—/FE (E27 ),

26. IMENLI— “EENN” —EE

BN RFNNEEESERZS (RUEBEFMFINER (2005)) FRAEN “TENH,
BERLRTYHERF TIhE AR EEEEETRNAID AFIE I

R CBRERER ), TENHRIBUTES:
- BERWEIeER . Rl ilFsEil;
- BPFREER (ELESE, XEME “FEEM” );
- BRI\, AW REEEEN £ TR0
© AR FUEENA ZATIN, WERIIAREIEE NHTER;
- THEEIREARE;
- FRAPHHREAS mNeE; MR

- BEH A ENFRAEESMIRE (ZEFTREE 20170 )
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27. BiiSi

AEFIZIERAEZNVAN (GTO0s ) BAZFMRIINARFBELERRERSWH—FEE. H
FIEIINARERENTE, B4

- EEFEAREMZINAR;
- RIERERME, BREIHA. Wh. BARE. F3EWMZE. BR/ KERIEUEHEMERLER;
© NWERAG YR TREMFEMEER; MRE

- AFERMIFOMNRIASE S, MINETEES / ZUFZIIHN CRRFIBA, 2017a),

IREERABTVISEETVY IR, BESREXEFRNERNALSIRPEINER

TEHERMTTENT

N

- ZE5HEXIE, RS E5eREFEFHEXBURFIE, THEATIFEZRENETIVE
H;

- ERNEBERTT Z EE A OEE;
- EEYHELT, BeREFEFNMARERATEEDILAIE; UK

- XS REFEFNRTT. Xk, BEENTE, SRENTNEBIRENTE, FS558N%
o

7.10 Je T4

=BTV E TWHERERXNEFTAR, SESREFAETZIERNTLS5XHE
hAEENSIER,

EBFALANERMTENT.

- ZE5HESXE, RS EeREFRHEXBRGE, LERAETIFEZASHNETILE
H;
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- ENEBERTTZ EE A OIEE;

- BBCRFIERREEN, HEhsRAeY;

- EMIFBA VIR S FE A TEBIRRAL;

- EEYELT, BeREBFFEFMANEERHFMEEIUAWIE;
- IFEFSREFEFARIT. K. BRI,

- IHBNER AV BE H M EARFRAERIFIE 5

© ZEENERTE; MR

- ARSI, EEEBRESRENEREI,

WMESEMFIZME, FEZERNEFEHANISBEAFIERERSYTESE, EEEH,
HEFHR., TSMAHNMARREARN “TLEFEHEARAS” ATV HAEEEEER (&
28 )o

28. RWEHERE

“FUVEBERAS" TERNTAEREEEE:
- R R RXTBR L AR A9 E K ;
R AR A AR 5
- ER#¥E R (National Education Qualifications ) EER M FAEHEL R Y ERL

1R BR 37 & 45 & B R BR WV R 48 5% it 45 & ( National Register of Professional Qualifications,
RNCP ) A TER Y A& Ao

B, £F 4P HFETVFVEALNESHEEZERS. ENZEASHE 40 BRA, H7HIkE 4 F
:“:'E E_:Eeﬂf/\ /\ @#&*ﬂ*@%uﬁfﬁ‘ﬁp\\ ﬁ*ﬁ'ﬁl‘]ﬁﬂkkio éi E,]EEJ%%HEI _:EJ%EEEEEQH—/\{{
FMTSRFHRMRIBME ( Eduscol, 2012 ),
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7. 11  SasBE MR E SR T2 LA

BEf. H IHERHSELSE, EEANRENERE

RFELENREERERARE, TiER
MER A S Mk, B4F:
HEREERE, SHRKHEF (BETEARNIR ) MEMAMEURTHERETS

|=ANYA

- HEFHIB REZ
e ;

B S REFEFPANERZRITIN / LEREVBOR;
EXEENS, EdEREFRES T EMNESXE;

- SHAKEARENE, HEH SRR,

- BESREFHEFFINZELHRSIN, G, BURKBAMANER

- REFENRERE, 58 TVET MMM EINERN S, BEAFMIAEER] TVET HLAH

EIEER;
o M5B TVET 2UBAIEEIIA R LI E 5
- S5 RERE; R

SMFHF N EAREFITE

BFEBFT UGB T ENREEBRIM, WE/RZM SOLAS (SOLAS, 2015 ), HE

=RERZFEMTWEEIE ( National Apprentice and Industrial Training Authority in Sri Lanka,
NAITA, 2017 ). ENEERIRVEI)IZ RS ( National Council on Vocational Training in India ) ( EJ
BB, 2017b) MECFHIR W HE S5 I# 5 Fr ( Federal Institute for Vocational Education and

Training, BIBB), WiE 29,
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20. RFWHE . 1BYIFDF B ESERI IR AN —EFBER WS SIS PR

BE

BEARRVHESHIMRANERAESEERBARBIINES T, “SEEEZRITEAME AR
E” (CRUHEBEMBIER) % 90.31 % ) RUIFNMARZHE. EITMEEZ)ERPUER 255 .
BAMM SRR, 1972 F, BIBUFMX (Lander ) BUFFAR 7 —IMY, #ETHXNER,
ME SRV EMFMERREANNTEF. £ I ERNRFANE,

Britb =z 5h, BRFIRVHE SEUIMRAERT:
- MBGEHBERKFBETNARAEBH (RULBEFIIRE )
- BBNCRABKI G A E R BN E ) Gt 408E;
- XFHABHRME, BREETR;
+ 5 TVET UM ERR&1E;
- RERKIPBUNRIBEMTEIES, (23 TVET N&RK;
© ABSWEIIRORMEZE, FHBEMAY. BYMBEAR;
- APFRIERNRWEIIBMERWY B IDEMER; UK

- KE(ZEHESSERPE) MAENTES, BUEFNANTLNE, BHRSRKRIVTEHRE
HEREMNEE.

kR: BRFIRUEE SRR, 2011, p. 18,

JUER, FEHNHEMRTHSESREBFLEFRBIBRNFENLE, ENRKEEEXEER
MPER, MRFETERIITFEZE. BETMERMBR. i, REMHXOREMEFAXNZHE
BIIAFD, FRUEREZWMBNTEVRHSREZES . WTEENERXNTREETRINEING
i, B—IEKRME, BN, BERZERESTSINNEBRTURREHRAPNZEANISF (F38
EMTA) bt NER,

7.12 FHSHL

0] AR T X BB BRI AT A B s 2RI R B MR MR T ERMRE, Nh#E
MLERETUBEIE, FHMEFERERNEREE T UNEESREFAERGR,
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- Fl el
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- ARSI/ FIA G 7 A

- PR = HIAY TVET ALF

« TVET ZfARz I 5

- W75 AL AR SR RS

LT

- RFEHA

- ST ECE HN Rl ) [ 50 T 1A A LR

LA Mg MG I A ST = AR 2 1 T M S e 7

© AR AFIZAAE

- FVIEBER Al

- kAR T AR

- Al I/ BB/ A

- FRAUBE ARSI TVET AL

« TVET M AREEIIA 5

- W07 AT A AR SR RS

L T&

- RS

- FSTHOL B HIAL 9 FE ST 1A 3L
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T EREREE, MRENERA B, BAGHE LB BN RHEREERFES
FREZNBMRTNERNTE. ITEEFERARETERSTENLRBHER, E2XRS
REFHEF MMM MR ERE.
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8.1 5I5

ANE BRUNERLTHRRITSREFEFTERNZD. R BMEH, WEIHEHRERXT
HBIMKTTZBARAAFRE? ARITVSEEN, EXRISREAETNAAMBEE, M&m
PR X LR AT S A 2. BEMBUFHHTHE.

AEEEMRASREZETZRNNAASKE, IEFETEHRANFEERITNNE. 5
ZLERAMEXRNRA, BMEHEEMZEE, RHAESSZES. REREFLANULESEFER
FMHHABER AR, SEBRNURAMEARN, RERTSE5SREFEFME, T U@ BHEH
. AXMBEEARMEMENIMIIN T, BTHEPAHA ( IFESREAEFN AL ) /3
T (MNEEHBESTER ) BHMBERNE S, DPRAFEN/ SIFNFENEE.

BADBEZHZTHEH, BERRFENFWTRE:
© BFEKBARZUIRASAR. TH / ANERAL R
- PRERFZHHM / ANERTRETIA;

- BUFH B SHF TVET AUEARE =15 TR BRI R BT A

8.2 Wi SAERI A - Wi &5k

SREFEFNRATRE (BB ESMIEMSFH ) FTEMEMKTT (b, HREMBUT)
=R EN. BEMZN, ATERAOFAEFNRRNEILAE, REAZRLEEFERMMA - Kz
AR, ERI—EERHFAER. EEENE, FMBRKHNERNAEXREFSREFES IR
S5@A, MIFAMNERTFZEDS, BAXHME—EEE. XZEA, BHIINRIRZ 0] EAE
BHRNARMEY, EEEMNERREKEIRW, Ritzsh, —LEUESHMEENRSMRABRES
o

x5 BETESREFHEHMEMNZEN—BRMERMVET. 2RES IR AN
AFIUES o
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5. BREFEH & FImK TR AR E— K

IIIIIIIIIIIIIﬂﬁllllllllllll%ﬁ

e S A S 18] - LT/ -+ et R R R 55 B A

- FEERGIAN - AN
» Ak A IR TR A - BB DI G A 32
- FEIRPRE s, BeR A |-l S ERIE, e ls

© SEBURAE FE R A
- B T HRELAN B RS I AY AR

- R A R B

- By SRR B

* 95 Bl ) R AT 4 ) A

- Bl

LRI ETE

e A B 2 18] - FEARO R TARRIHLZ A | - 5% / Fll

- A AR

- B IR BARIE

- A IR ) B B AR SRR
56 1 i o oA e S - 0L AR IR

*

- B R

- TAEWEESR T

[Epies erna bl - AU FEL Y - BUN S 5T AR N EE AT Il STEREAL
. fL 2&;@1%1:@}%@@%%?:&; LJ” Egmz ﬂ"'PC E‘J TVET *H fE 5 if}j«é HI'J W j‘lﬂ:ﬂ'l lﬁﬁﬁ /l/':l\ E j(B/J E‘Z
ZI_— 2'; *%

B Sl A SO TR
R I B TR gu U

p* SR TRLIE (BB S i E ) L

PES FNGEE TS

e RMAFIRIE ST MO E AR sl 25

K. EBRoY T4148,

* 5 AL BE IR IS I 24 S e 5%

#6 [LO (2014 E AT BEFEIF R @A) (5 1955)



8. R RH

SREFEFMBANTLZTAE (Flm, FHEE. ARG FHNLEE. AR, 24
SEEFIESRMRSNER. HIEVE ) X8R, RLFEREREBEEKEEHERAMLL
o M, RAETHERER, REWMRILAT ZEFGFE. BEMBUSHRIRIROER.

8.21 1rll

BHAXRE, AeREFREFNFEY, ATRHIINMGEIE (FlnTH/EWE. HREW. £
SRR ERA. BIMRE ) BT 2ENHR. RS NG, YRS~ 4 —ER
B, R, BEFEEIREFESES, RAMBEITHETFE, BEAR)ITHOMG
BRAMSREOR. B 6 PHSREFFEFHEFRE IR - %ﬁﬁﬁlTu%ﬂL— —
ERFTAZRHARSHAERRLEAR, MA—LEEREAREERE F%ﬂ$ﬁﬂ%iWﬂ¢
B, ZRBFRENER.

B 6: s 55REFEFHIK AT
SAEARE T ALY
/— A 7= TR
e
Ip T ANTE
¥ 2N
=
% FREMNFH A
(THR%)
SR FEHE

K. Lerman, 2014b, p- 1o

FXTF2EFTERATMBENETHRABPERTERMFH NS, FNREER TE
RABHER. MFRE6TUEY, HTHERAES, BAWERIIZENIESHNEHRERAERE
5, Y TENFFAE=ZFRNT4ET 2739 BTk lE. mEZE, SUMRRARK, B
HWHERK, XESENEREZFARNTET 515 22584 MITh#MA. LI, 60% H9ER3Z
SREM WK T 3z, T 93% MEEEIFEEMS WAE THEMA, MT=NEETT U EFXF
Z%., EEF#HMNEN TR THL;, THEESHFEEZR, 0, HTFHESMESHNESHT
£ (HLEZ4E 4 83%, EEZEANS57% ); mEF2EMNRAMTIERESTFEE ( Wolter and Ryan,
2011 ), A=FEMNFEE, HEFENFHTEREN 468 X, MEEZEREN 415 Ko mEZHEN
B 13%~21% BEE A V= HENE, MEEZEIAET 31%~57% ( Lerman, 2014b ),
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6. BEMmLFINFERE ( =ZFME ) tlaySEmsA (2000 F, Hfi: KT

Kl : Wolter and Ryan, 2011,

A—IET 100 REELWHANAEFARETN, RSB WVEBEZIHDREEE. R
i, BRAZFRHNRK, FldlalkzsiBid 10000 Bit, BV RKE T EEA, AREL
W, FEASFREFNREARIL: B)IRERS, E)IHBKRERANTESRES (Rauner et
al.,, 2011 ),

— I INEA O EH ZEF TR, FHRRAMNEIHE A 78000 NTEIBHRETE
A9 275000 ANTTAZE, S A F AN ET IF & k& 120000 MncE E 3 E T % W A9 338000
MxA%E, XBRHREREFEZIIENARBEERES T ERR. FHIRESFIMARN 1.38 4 (0
ERFEHRIR, 2006 ),

A—MARNEFNENEX—LKRPER, ARET 1961 F (ENEZHEE) NEX, XiEHAF
KHE R AR R FET TR, HANREMBAGE L. SEVFEEVHTT BRE
ENRATAR. ZHREBHER, “XERFFRFRE, FEHEROKEATRA, B, BEL
frteAEFHHN, IEEFEHEBRNE—FAKEMN" ( Efrm THR, 2014b, p.viil

RiL, RMRNEEDEEKEARLRT —TULRFAR, B (AT ARARE—F
EFNHLUER) FREET U TRBEL:

- EEERFAFRES P, BUEFNRELR, FAEZISREEH N EEFIBNE>
71, T INFEE K E ARSI EIR T, WRFAEREII T ARV HHERTY, Bat
VHREFREVEIZFENES N DU XUBEATNESHR TEWET EREHIN
|, XMEZREFS D —MERBEFR.

- UBFFNTHETEEAFTRENFE, BEFTTMNEFELEAN. S5RBEITFIRESH 5
e, B RAIFKSAEFNZER IR TTFH/Nl, LEEMEMIRE, SES
TTRIBIAA [ R BUA T HME R, T KIAFFER B E S R FEARTE . ZEMB
RAETBEERETENTR (BNELEESs, 2016, p.3)

XERRBIHNELLEARFIMNER, BERR, ALXEERHBINLZRILER
DPHER, ATERARMB/SELEITE, EFHFFAEEABREUNZER. NEHFSELS
( Bertelsmann Foundation ) fJ—ITUF AR AR D ZFEFIFINERMABRFRETER, HREX
TEMERER., —MBErABEIENERENEEFER, FE=F (B 1);, — RN EEITE



8. R =H

N, FHEFE (ER 2); 82X 2 WHERER, BE=F (83 3), #REXJLMEXATEIEF A
ML +FREIR, i, AREBERMHARNIALE: B 300 RTHEAH 530 BKIT,
LZERFA, ABRAYE)ITE BEAFIRERITAETTRENE, KBEERFAETHKFE.
SE KA WS ( Walter and M_hlemann, 2015, pp.74-75 ),

8.2.2 FiE

XTERERY, SREFEFTRNKEZNWE, ATHREHAERMIR, SEEMENTIA
KU EFAR IV NEMRYEI R, AMEZHT@E, MEARIEHE, FEBIFE-LTH/ ZM,
BN TVET A0 / iR F 2 I BT FANTREF R AT 5 M.

R7IFET/\NFEBER GRAFT. BibF. FfF. ZE. #E. 7. BENKEL) HNF
FETRRRBN— LG, \NERNFEEIRAEEBEBIHKES TR, RRAFTMNMES, EtE
ROFAEAR =2 I HEHEBHRETE., RIBRECNTIBES, ERBF, ZENTEIFET
AT HH50%; fEftE, 430%~70%; FEEE, H63% (IUEBMIT L AEM);, #EE, A
25%~33%; TEHREL, 4 30%~80%; fEIL, 4 20%. EERMF|. EE. &=, HEMHLTEH,
A ABRAFENHSREIH

7. EEFE TR MR ZE R

FERBRTF | FRIASHET | B—IkBERRERE | EEREAF
S EEE | ATHEHLER THERAE FE S M A R B
REIH A
TRRH ' WAE BT H , T RriE
5] 0 1 3 DX 2 T Al
IR B . — LB Bl
&, AR S il ok

PE

TR i F ] SEE N RET AT | X ZmAAmLEsr1seE | &, HE5 MK
P 50% HH o 41 AR 52
H

AR AR B4R | BATlahE

iy, NERET AT

B 30%~70%

SR R TN | HH A5 Al AR 4 ] 830 €
PR 63% (&R | &

TAT )




SR EFE

SN
=
H
=

E 5 SRERNPE | 2EET2 | #¥RIAERET | B—HkBERRFERE | ETET
ER2RKXEB|IHERE | AR THRRHE EHMILRE
KREIHE A

AR BRI T AR | A b D2 T ATl T A
fir, NEBETAT | &

IR 25%~33%

R4 BRI B 4 | i RZ A TR 18
By, RERET AT | &
7 30%~80%

=
E\‘
=]

HE 'i.

= MG FAR R H 4R | W& Al E, (HRE/

By, FEONERET | Ll h R atdil, Hik

NTHH 20% BTN A RE R T 5T A
Al

IA
=
)

KU : Kuczera, 2017, pp.27-28.

AHMER, fIEE, ZREMNTERBAERBEIRIZEALR, RIBZENERMHED
Eo BE2017FE 18, 18FMUTHREEE—FMTE A 370.07 Mit, 21 5 EHEFEE=FMHN
THA 115461 BT (F8), THEHEMEX—XEHNETEARE,

8. FRFKMATHGRMITHALLH (Bfi: BT ) —kE

(#=201741818) 18 5 AT 18-20 %

o AR 37%~547.70 BRI 499%~725.33 BT 61%~902.96 TG

21 5k

s e

53%

B =4k 53%~784.54 BKIT 65%~962.18 BXIT 78%~1154.61 BXIT

KR L’apprenti, 2017,

EEE, U R2FEEATZRYMETAREIR (F£9) A9LLAI ( 70%~90% ) TNE—E 2N, 1Z
EbBIpEE IR ML, FFERBIIBERET X, EEAMEREE T, TV EHEEEHREE
&38 ( ENEBUF, 2017b ),



8. R =H

9. T S {E RN LL Bl——EN B

eI ENELLG) (ZA8)
WP T NF AR T B 70%

W TN T 7Y 80%

B = AN DU 4 W TN T 90%

NTEMNERS, BRFMTMARI ' FRFAFERETE; EANRESRESEERNARET
REFHERTE,; REEREFAFEIMANMETRMIE 50% WA THE; SHAFEREST
REIEMIR, EFRLET, 2REFKSHOEHEARERE, BS5KVRHRE ( FIREEIFE,
ARELEN50%; ERBINE, YEREVRST 10% 8, AREIEN75%, YEREKW
RIRTF 10% Bf, ARETEH 100%, (Fazioetal.,, 2016 ),

ZER, REBERBEUREAEHNER (2EETDIHR ) BMZETE /HMES
REIAMBEDL. IFXFEREFRMRVRIENGERMAE, B 780 T —LEEXNITANS
AT

M7 Z2REIFSERRRIFHES L

ERHKILE=100

250
o 200 ¢
= 150
LS -
I
50 4 A

XX [ % X a

0
B g5 | Fertr | EE- NE | DR BeEetEH 161? .
B~ #R o, ;D.

ARE @BF XTI

Vs AP L 02 G SRR B B LT
o AR R SR
K. Fazio etal., 2016, p.43.

1 BAREHITIE BN K AR B SR VORI A R 2 R e RN BT RS0, M2 EEA IR AEND, HIllE HATH
SR, AAER AL AT AR & o R, A AR A SRR T8 GRS H AT 2 352 VA H 19.019 B5ED .
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1%

FHMF—MAFREKETREOBAN. BIERFRR, FRHERKHBUANEST TVET 24,
IAZ2AE R TVET AR BHEBNMENR—RHINMEARR, M TRAIBRALLE., 24 (445 )
AR TERN RS A 13.4 BT, B3 TVET 24 (44 ) s, 2E#FK 10.05 Bt ( =B,
2014 ), XERMRTHEFNFBHENEZEN—TAR S, LN (BMANZFEARE), FiEH
SE5ZENBAFELLESSENRAET 6595 %7t (Reed et al, 2012), Lo, ZIMMRTT, #
HIRWAEF, ZRFFHINENSSENRAENLLIESSZENRANS 240037 7T ( &HBERE
MM 301533 %L ) (B L ),

8.2.3 BT

ﬁﬁ&%%ﬂ¢%ﬁ¢ﬁ%§§ﬁﬁﬁ,l%#ﬁfTWﬂMﬁmiﬁﬁﬁTATTWFﬁwﬁ
MARERITE, BTSREFEFBERBEMELE, FHRESEFEFTIANBAN, BFETE T
%ﬁ@ﬁﬁﬂ%%ﬁﬁﬁ%ﬁ%ﬁ%%iﬁ(W%Lhﬂ%#ﬁ%ﬁ%ﬁ%%ﬁ%(@lﬁﬁ\%
BER ) BRXMTENARBUR T FE N THBSRMEN AR, ERENFRIES, BNE
BREFEFTENRASREERNEFER.

HARIXHEEZRG S, SHMH (HBTREM. FTOREM. BHREM. BRYERTMMEREE
M) EEMFRESITHETERE, SMMEB~ENSREANAFENF4E 131 £, TVET
M (AR KEZ) BXORAGEIT AN F5E 587 £It. WITE, SRFFNFIIRMAN 718
XL, A—RRETIANRWAES, XTUREBHHROBBAE LGN 19875 £T, thitE
W, BRA 1 XTHMIRE 27.7 ZTMER. MREEBINEMBAERR (KWRE. RAF. 8
FEEAA ), WIRE 1 XN ERENAAREI 36 %7t (FL )

EEFFAZ ( French Development Agency, AFD ) St 495 R ARE TVET 2R AMA
HITTHR, AREEMRRA, SHO0FSREM VIO FYIAELE, WA Z4E
KK (zF 10 ),

10. BUl gl oy T E B IR A L B —RERER

I _ ..

%ﬁfiﬁiuﬂxﬂﬂli%ﬂ”}gtum 2 35 000 ( Eﬁli,%‘ﬁbjj
(CFA) 50 000 (AEA GRS )

RS (Cop) I

53]

5 . Richard and Boubakar, 2010,

1 CAMA = HOPIEYIHLy (Centre d’ apprentissage des m é tiers de 1’ artisanat )



8. R RH

HTEREFREH T L F N NEENRHSEANER @ F TR IE N —FPEFEN
AR, FERFEHEERDNERESR, AMBENEFSTIMNZF. MREFTAERREM
FHEF R, BT RIBE—RIRBERRAET Z2ES, SRVE ( EEMNESHRIE ) $3F
B (ETBORET RN EERESF) N7, ESRAtbEFERIF—MNE, I—LEFZREE
REBUFHMNERBENZ R AT BAAEERXE, MAZRMAEMIA,

8.3 M R R AAE R P e

EMBIAiR, NeKBnAERE, BREFEHELLFRN, BEMNITF—ELRT
i3S, BBREHS THSMB A U B RESERNATIA, EHFEFEERDML, R,
BREFEHENRS, BT PRISHTARE (MBATA) HLUREMES, FE b
LR, BERB—EER, BFSHEVEREEH. WSS SERIT X0 R SHR 0K
R, BRI B

FERENEZEEMETRERMERE, MEHESE52EHME, $NZRENBMEERE S
FEEIMEL, BRFEIZEWN. DUEEERRENRDANZE, MRINBHEEER. GLMEE AN
ShEFE, B—AE, BEEEHTEFNRMIERSERDERBZNIMESRIPRA, UEREE
BFERMGIEN, FRDHBURIE ( Fazioet al., 2016 ),

R, SEXAT ZMUBIE . —8ki, —EERIOTEEMBOR, fIMEE, &
HtEZR, RAFWMESF, 2REKEZWELSBA, MMRZMEHE, G, EFE,
R B B G0 A H AN, MEREARITY (BENEES) KBRS, MERETELR
XfzEE, Af, MERBEERFENETTMMBRKK R PREWE. RBCRRED “ClEmtl”
AR, BRHRER T IS ER AR,

—LEHRIT R BB S R E LA BBCRA TR IR (B, AT RBEETT LA, T
RHIT—ELLBIRVIER ), B, FEFBRETKEHMEELITREF LM, HRE, 2017 F
ATE LR e BIAERL 6 B IE 7 Ko

MEREFEFMENFERME “FRFBPDRES” 1 “FEAZLRS". ERAFT, FRET
ML FMHRE R FLE, BMIERFAEFIRINTED 20% ek, H¥RERXTER, H
BWASTHREIARNE, WFHRERERR, REN—EXEHEAERHIY R, DEHREF
o



11, £l B9 0 EL 8 D

AR 4 151 H 1
AT 0 B A AL
PRALBIS Y
2008 4E R T AL
o sh, HmAEA
Bt ot 1 R U T
A=

A &3]

A g )

t 1
EKIX)

€ Ei

WL (2014 4F

U

%)

R -

1 2017 5, WKFWEONE AR 7 RINE EFL 4 (Skilling Australians ) , ZHEE4KF T “H T A R4S

Kuczera, 2017, pp. 19-20,

TERRIR TS OL T MU, Bl anaz JI| A 5

H 2008 4Fif2, fE40 2 fE A BAE

X PE AN (RO T2 BE ) B | PR DA% ) B T4
Bl

i~z
e

RAEGy ), W T BANEIN., S0 8
. REE R ORERE SCRA
S INMER 2 B SR AR Y

AR AR 27 DE 0 AN N R A E 1Y E
TR

BB AR e E P iR AL
EHF 10% K54, N 16 =
T AR BB B R I £
HERIP SRR BY

Bl

2014 4k, % BE A 5 BE AR B
2700 BR 4 s o 1) £ k27 4 ] 64 e 3=
RN CEAR B T 2 5
FRIRF R LA B 4 BRI U 1 il i )

JNEYE R RE FIEBEMAERL” #4798 BI ( Fowler and Stanwick, 2017) .

4 (AER) # N4,

T i IX G 2 S0 DA e — A (f

JE BB TR
B 3 T At

T Ak )
i B 1 SO ) R R b e
X VRS TA

AR A 492.50 A2 TR, AR

Yo AR B LI >

MIF 3 (BP9, 223 2% ) fiR i
AR A R MRS
WAL BT B, DL S o R

I3z T A e
G —WAEBL AR E, S LHE R 0.5%,
7 B 3 300 J7 S Y

&

AR By T AN T



8. R RH

BEEMREIRE, HTREA KM, BLEEZEMMTREINIEFE TR (#0
MEXNFREVRS ) REFMRENRE . BT INEXNRERFENIRY, B REHEE,
DARRROLFE BRI MY RERGGRE) . BIgn, MRARAM T AEERM T KM EFAHRIIER, 4E 30 P
T, LTHEAMLEAERERZFE T ANRERY PEKFENREE. b, 1EARKER Y BRN
—&5, BUFBSHERMER, SRhlEEESEAN. KREREIHSBERNBRANTFA.

30. BRI A5 Sl U 15 B 1L 58

AT Z R E B EFETEASRENSHEXMARATT AL, IHEFNTRLE
HMTEF .

X— BB T AR 7T X SEEL

- R ERIITERAFTRNNS; MK

© BRATBIERAF T Z4EHS 5 e,

ERFAEFKFE ( National Skills Needs List , NSNL ) #E 7 77 E R REEERAGER Y, iX—
BEATHRERAFIZERFHINE THERRESTEEKR, ZME SR MBI EIR AR K
T HFEIRHEINEE, ¥ ARAF WAH X EREBEAIAN T B A

HEFHORERV OZFPRETES. LEPETHESR. BREPEIESNECH L,

- FHE /BTG | B —ERREFRFEIRW

- TR | EHFTTA [ B ——OU R BR L A IEE SR RE T KB S ER

© RR M I BL A E T HF

© RASFIH X B BEAG TR 2Z of

- RBBRIREH A B EARD TR

- FRBXFHEREVRE

c BETATRRE VR

< RAF WA ER B

SkiE . EEZ55H5AT ( Deloitte Access Economics ), 2012,
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ARNTEMN, BUFMNEEZEZESRANDEBURTIZIE B RERINEEERERSTF.
BRONZREFMEMNZEE, FISHREROREE, TUMNBFRGEMIRZS, NXHEHRE
R, REEMZIMBRAEANLATH, BEEAEERBIINER, BR5FREENERS
ﬁa\(I’r}i K. X@E. H2FE) BXROAMAK, UERSENEROEE (ZITHTEIL K&,

. BRRANMEZ R, UERAFIRBEEBREHRTEE ). EFRBVINEAFEERETFR
1 1%%1?:1'1” HETMNIABATHY. Rit, BEEHEEDARZZIRERS. HERFEN

NS, GINEEES, BNAEBRZZINNGER, HEFERMAAEEN (Fazio et al.,

2016)0 HE 31 FEERE BT R T SRIMANAN B EL B 2R 0 HE T S e T IR (A BB HE I

31. RI T EMESHE ZREFI RS

ARTEM, StNRENERAXRBMEREZBUFHNE, BTXAESE5HMENTTH. Myt
VR FEHRERNEERRAE. BERBREAAR. BT IENNE, EERAREMUNZESIEERE
A, hWATEAHE 5% NFEMNEAZE, UXMERTRNERXIEARERD, ARXKETE
75 BREAFENRMIR, HFRREMN DRI, X 50 E R ] AL A —L4 I R4
MR R, B, ASHMELET, BRAFKMERTWHALYS, BREBERBT 15 AL VLGRS
&, EMNLVARZ AR ALIRA T 2EHH 5% FNURKIH.

FXIFERYEEDEE

S FAEAEFEFRAEREES AR,

XS RN EE

BSR | B FHELE A R RS 3 1 B

Bf. BEXaEi##EES (Fundo de Garant  a do Tempo de Servigo ) (§ THEIELFIMER T
AHI 8% BEIREZAFER 2%,

AR

BF. REASBEIRN50%, &P 61A, RS 145,

RS

B ARMFENAPRMWVRARBILE,

CAEEAh

SHELEI: EEME, RAFMBERITLS, BREEEET 156 BHLVATEASE MREW
REBTHIN S, DAXMATK, BTAMEVES (BHRRIARNERER SHH 5% )

3B, Fazioetal., 2016,
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ENEFIT T — MR RB R, BIE 2020 F, EDEMNZEFVISKIEN 20 £, BNBET —
e ESEFES T, BETRREE. BFPEDEMIERIN 25%, Re AN 2EER
1500 Atk, FE5RFHEMBERZFIIFA (ENEBUN, 2015)

*k Kk

REBEEZHNHR, ECHILERRE, BEXKE, SWMBUFXERER B9 ERTRA,
EXLE, REFRAENRRHSMEFEARAOKE, A—LER, BFHLNFZARMEIRES
M, URBEEMFRSEZEGTER, &F, ITEERAKE, MMFRENEFFNEER
ERRN. MRMBENSE5EFHEBEIKPNKE, BFERINER, RIMNBEAEBEEMGHE
HERIET A HEH o

8.4 WIHIGH

O MAAUTYRESR, HEREERAEFERNEHTH, MNTHEWHLERET NS
g, FHAMEMEERNGEREETNEESREZETER,

NEREHEZHE

TEFTEE R

SRR, TS AE ARSI A I BOREE I BOSA S WA 7
- RAEATIHA, TR R SAE R BN TR Y 2 P RAR 2T A S as 7
CRFHATIR, TSRO TEAABE R o BRI U B A S 25 7
- BURF A BB 1517

- BUN A AR AR ] AR s A2

- J RGBT R 7

« R R R AL B B ISR BRI 7

- R R A E R I B R 7

- HATHZ e it 5 2 AR 2 1517

fm
oy

XF EREREE, MRENERA R, BAGHE LB BNACTHHITIFEREER
FREAGRNEHRZH. AFHEEFERZHAZHE, BEXASREAET RN T FEMENXE
S






9. 55N ImhimnKEXE

FrEERESEIEEXFNIE, ST HPREFFAFTHFES TVET s K5 4 Fr
PENSEALE, BEFMN—LRMNHABIHMNIEZES T EERESRSN, FEFAEREAFTEE
TAWGRE, MEEAMHNSMER, S8 ITAMITESMGZ. AREKSIA. RYERIESER.
BREARESF, BHEEHRD (skils gap ) FFFREEM@@AE, FHNEFREFHLR (IOE) AT
IS,

“UZHRAREY, TOITHALEERIVBERRNERZ— i, EXLEARGHE
MR, XIXEETZENHEERESSRARBRSNNITHNTE R, HENFINERTER
EULRBEEIZHHRNER, BAFNSTHHFRERT—RNER TARETEAEN—ER
82" (10E, 2015, p.5),

AR, ERRVAFEFRIZRELT 10 FBI, DUEAZEFHNBENRESKEKME, 84 JT
RERMMFIZINKLEIEE; TRITVSSHATHDH; RZTLE=TFRZSHEAMMBS;
FREERRAIT; NRYREKRBIMILWIFINARFTEIL; RITHEXORERN; HERERD
BEGER TR EOXARER; TELEE. BZSIME WFHBERmA.

EEAENBMEN L RTARRAREE T KAt TIEE, MRINEH BX LS R RIESHHERM
BRIBIT. AREREN BTN AR BB HTIHEM BT ARINL

9.1 HRET RV HIF

SRENFEFE AN —MEESE MNEERANENESHNTRX. A, REET HKEE
HRXRMFHEET, FREMNKARX—BEiR. SIAFESTUAMITEMWMLESRE, NERERKEFT
Mt R & FRE X ERE. —MERNXECRNER “KEFKRHEMIN” 7EF /9
H, ZFER /NS REFETEXELREER, BREEFNEFEFTHHITHNFER.

ILO FRERE R KITAFTUN ( EPr5 THR, 2015) H “FAER. REMNFTE, DURENT
RNIHET NN TR KEBETRAERN" . FEEF RIHEMHN S ERFH N THMFES5ERM
R, THRATMEBAERRKENTRMEEGER, WESSHFEBMLARK. SIITHEEIF XD
o, WHERRKIBERKE, XMTHEFBON T NARK . ERM /STl EE#T,

EAFZTNNTHERERN D, TLUERERKIFEMBTUI BRI XBTER, BE:
IR, THESTR. DATEAFINE (LE 8 )



B 8: HEERKTMMAIXEITR

5 AHIFER

(L

FEERRIHE STUN?

K. EPRSY THZL, 2015a, p.4.

M (ALSIXTRMEE )

ik (EMESER)

BT AR BHA TR ET RITEMIBUN, ILO BB ABTTEANEM. HIWIEE
NEHh TS 5FELHBEL. MEBEHNRRUELBAEERTEUTREXRER, AL,
HEWIEFEMAZIEAMNERTEFT . WE 97T, ILO FESMTIAE T B#FEXAEE
MLE; BXEEREZRANIER. BENATER; pMERFEESHIUMFIERE; BERGEH

HEXTE, B A BT ILECE AT KA AR A9 o

B 9: EPFRZ THRESHRKEEE KT SN TTE

BUHEER RS AR RS XIS

ERFAAR R A BUIRE SR SRR AN
HIRBENMT IR

BHEMTTR

KR, EFRs T4, 2015a, p.4.

W BAREE L A IERTR.

DITER, FEHSIKEREAM
1 25 180K 77 2 120 10 B A




9. FEh i RE

9.1.1 HlHIHESS

BIERBERSYMSSRET RN, FlWFNFHEE. ERKEE TVET M. Tk
B, RANDAE. BWRS. HEMF)NMUARBEENTAAR, GIVEEHSHR— L%
LB MAR, MM HEVMOAER. G, TUREZERENESEERRERETLARK
BEFR RN EIE; AHBMURSHITRERUSRMKIRENEIE; St RERERNMDTRE
FITEER; SRMARVNEPEREARAN RN FEH N THHETIT (FL )

Rifn, FEBFEF— “&BL" 48, DUBERATAEHEMIMZEHNEESHE. MILO(5
CEDEFOP. ETF MIZSAAHKE ) W 61 NERFFTH—ME ZHAEHTINEE, HEMST
HIAREMALENS (BEEAHLRIRESVIE ) BEERREMBATENEENSE, BE, &K
HHSEREEES—S5BETNERT, 75% R AERMN 6% HWHREEKAERNETA
AMTE (MEHMFIRWET ) BS54 R1T12, 179% MWERAERHM 92% BFRBAER
MNEFHAMTSES5BRENAEMNESE, BERMTIY—RNSERELHES (Kriechel and
Velter, BI¥&HRR )o

HFLEEREEHBERRE, NHAETIMESSRERRKIHENENMZ BN EE, Fi2R)
HEMZNATAEMEE. fl, EEAERSE 2013 FHSWESWHAE, 67 —RIHEE, Y
SKIL 2017 FZ R AREANBUEINZ] 50 TRIB AR, FRRERS# U FIRKEML ( IAE 32 ),

32. BRI FDELRERD 48

=B

20134 6 B, HEMHSWAL AN E T REGIRLHMMAR LR EMANEE, B
=T

- EREAUNEMINES: WETHESHRE-NTE, IES5RMUMKENES TN
MZ BRZDRTINTE, ARREF{ABRNKETZLYNE, ANEEFER. st RUE)EaiiE
SRS S SR XM TE.

- ARKRAEREFHTHUN, MRV EEMALRSREN TIE, FEIMWRRVEFEIIN
FHEAN. BEAMKBENREENE TGS, RHARIVER, XERMETENSHIVREERER,
NI E TP EENER, TUMSFTHNITHSE5EMELFIEARALRURESFITHE
AIIEFE ( France Strat é gie, 2006 ),

91.2 HENIA
B — R 7R T AR B TR T 9500, ln.

- BT RYEFER ARV MR 2N EER W ION, FRA TN ;
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- BIERONA. KWL FFIFK. TN R EFERNEMTTE;
- BFREE, tREfiimsitv#TNiIEE;
© BRI A MIE BRI R A FRE THETEAIRAE,

TEREHEXNIEREAXE, REFARESTSKMPEXTENEE. AEMRITFLEFER,
LOBERHFLTHLTE, HP—.THET NS CEDEFOP #M ETF ( JUiE 33 ) £REEMA, BRE—
M NERTHRBEANAENTIR, ATHEUENEREXNER, EREBATEEEERE
HNEEMEMTE (ILO, 2015a ),

33. ILO #EER R TR

(BRNRZHELFRUMEEE: KEIERE )

XHE R R 2 S A O 7= b o A9 RE T SR AT U,

(PN e TERREER K. KEIEm)

NRKEFTB R T ETNNTTE, RERLEFNTRHELR,
(EBES AT iota ™ )

—RIESESMHTER, £SHHETTE. XBMINEUBATTRRTT, NN HRFREKHN
EES TAEL BT H A9BkeL :

- B—5: ERFHATHER

MEBLIREE, BIRRMNERRRES, BEXRHNBRFE®, BRI IERES THERLE
WE

- BT #HITREERE. IR RN

MRFERNET R ESSIN R RS RET KA BEAMBUN A EBME M T 7%,
- B=%: L EEHIE

NATYEARENIANESTITE. REMEGIIS
- BWE: RURSHETTHER

NRRAHERVRSTRTRER WM ERETANTETENER, SRAXFHAITHER
Mk &ESER.



9. FEh i RE

- ER%: SEHFRLUVKERS
HEXEEEE () HWXERHIES, FERBTEENERERIRO . BEEEMETE.
- BRE: TRREWR

BRI TR AT R F ARV EPRBA T He WD BTN UEEESFE
AR AR HRIEE.

9.2 FeaedRIEE N

RIBEPFRS THLR . ETF 1 CEDEFOP X 61 MNERFITH LRBKEMR, XASHERAEFE
Bk, EFHIRVARE. SIESEFTE . ST E RN RBEERT A mE, #B{EH
T EBEEKRMER (Kriechel and Veiter, BIXHAR o XIMAR WA 7T HSKEFEAREETKE
BENEE. —MBRii, R EFEREBTEWBAENT THMHEBUR, MURAEERARERR,
BR, hE 4% NEFTHRMS7% N TSHEATHEMRZMES (HX>) ME (BL ). Al
1, EJJ:%IJI[ EZBREMTEH, SEFSKFHN—NEEARREENRESTHNEREX
BOER AV A7 b AR 5

XUEEBAFTVET I, tEEFLVEER

—EEZRIRT T ARKETE TENNME, XL
REXTHREFTRNTLREES, Kbl

%
Bill, W4E 34 Fros, EINEX, fTUFEERES AR
FREFME NBITMA %,

34. T EEE R HIER IEVN

it

MERTIVHREZRSIRTHT
(a) TR, Faihmauis iR Hs s HmaER
(b) FIEKEERMEMERRWARAE, (REREERAEL

(c) #lEREFLZTE. RIEEMEEELIHE (CEDEFOP, ETF, ILO, 2016, p. 106 )

B, EAEEYERFRESRS (ST, mlfRSL. "RNTATZEHTIA) 914,

HTVEERERM TVET k% SENAI, BIER TV FEFIRSIM, S5REMPATE, 5EM

EEMEMNAE, BETVFNEAMARTURENRKFYMEASMET ROT W, FRE
HEEAREFEIERL TVET =& (BLE )
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9.3 FREEBER R NETINDAE

MBEIXCFrid o] AR BN, BT AMPBUNASSEREH T TVET BERMI B AR, BHEFHE
HERYIM BRI o 8 T R—ED R RN RE T KB X AE LA D FIIFIAIL,

Bz, FERBEERENVNHERVBEENRIEBERS. TLEAN “REYZERS" MR
WHRNZERSHBEBE, EFNNTHTRMAEFZIIT L8R AFBAKER (1E35)

35. MBZREFRN BB BEINE—F1=

MHEFREBRESIAFRY BEALRSREFSHEMRT. XEFEREZEFHERNIMA
iE, BIERW FIEM AR R )R TR ARF RO TN

—HEEENTS5ENES:

- MRV HEMEYEEZE RS RN FENBERFREFT NN THEESLEN / SETHER
W FE AR BB AR H W

c AXFERERSNIE, cERFERSEFRI—MAXTEFINTHERBEANRE, ZRE
RNBESRETILAZRYRESZARTANTRE XK.

toh, RV ZRESMNPEBTZEHMALHTHR, HARABTEEE—TURBRVARKEER
K, HESVNBRABARSEEARELRERNETLER,

AN ZERSEAER ARVEEEZ)VAHNEE AR, e AEIIREREANNERFIEE
(2EFIRFITE, 2016 ),

HEE, BMRIEENXBERUVEIIESG, REAETETRR: BH)IBRWVHEE; Fi#
HARC; SIBRW B N —— R R R R L Ay SR BUI BE ﬂﬁﬁ“ ;RN —BURA
RKEE. MIRMENNBFERNEMEREIE; FAER, ZE—NEXMEENTE, RAF T
MEMERGHEKORVE 2, FIELFEFZUIFES

B 10 BT R L T EER IR BIE =N, TR
. RS HCEE
. REAME

- RIS
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BRtRSECEE

—MRiR, HHESUHRAFTEAEZFRUSEXMFIRLE, tSRERETRTYEE
SH, FHE AR RHEIEFIRERITRIRE,

10: HEBRFIFZH—AEE

EHETARNTILER RN
3 EEERIBRABRW 'y
- BIBRWAER ®
o BAEEITRI m
— BRESIEES A% =)l Y
=z B ARRER 1| S BIAT R
Fl KA THINER.
g © FABBUT
« BEAR S
« I% =
EEMR. =
- BB A ST S jt
L
- BREVERS
e B&ERERIEN
KREZEBHE &M ( Lander ) =
SRR ZRSEY i
=3
o
B AMR A %

SRR BIRHOLZFH S EAIIFFERT, 2011,

FREFIMME

BXHERV BB MBI RAN (#1550 BBB ) EXEFMISN TRAZREER, ﬁ”bﬁéﬂffr
5 BIBB #R &, EEFITHHEIIZEISUEITIA &6, B)I&ZB10 AR : MEBD,
BERVEE. RV ENFTHERR; Z2MHatas, 85 adEiitil.

i 5

BEIEE—EE, AERF—HEK (M) RUEEiIE /EZRRERRNINEE R SHOERIFA)
FTHESRIEAN, FABMEREN (BKMRLBFMZINTRM, 2011 )

ZREZNEXABOEEATMEEN . Z2REMNFEIMEFEZEST™EM 10 5788, FUERW
RN E—e REFZEFE)NEM—T/FAREIMERNER, MiX 10 ZREBIERTHRES
SKEOFRER, A 11 Pomo



& 1

RRERHE KR
RE
02

HOAE B XA FREFI TR A
H9SE AR THE S

HEAETR B T

SEREIT R FAFRE Bl FHERIFF X AR

kﬁﬁll_i Ll
% (Industrial
Training Order )

07

BRMEME BRLEN
RERIE

06

K. 4k s F A B BE Ik %5 J5 (An tSeitbh 1 s Oideachais Lean t naigh agus Scileanna, SOLAS) (SOLAS,
2017a)

X—ERHTHREFTKOTIN, <FUNRRYEN. . REXNNEZIT NS ES®H
fito BTk, ENZEFHMEAIMERERIENRIE. &F, FEGEERE, RELTROT:

—F—ZRENFRFVZHEETISH, TUKESFEREXNRERKOTL, Zitz
FEBITH R T R AR

B p—adHETAR. TSMBERETEANNZEFNZRSOZHT, BENKENRT
B A TR IRBHTIEFEHL

JEHEMF RS S (SOLAS ) EAETEREFIZINNLAENY, 55FHE
(the ngher Education Authority, HEA ) fZ4EH1Z R EHUED B it RIF K45,

DLP

=it

FMLS—UYRESHTIME LR, SEMRWERNHE; T8 MITEBIRREARNSE
ZHAR. ARME~ RN REREMEAETNENEE, I, TURKeSHBERMEEXT,
BlanE W RIME KR, ARMINEBORTIARAE M R 2 RE G B RIS

FHP—FEFZRTFZIF AR E N, BERASUETNZETES



9. FEh i RE

%’ﬁ*ﬁ—%m—ﬁzﬁl‘aﬁﬁ#ﬁl}wﬁﬁ 1R e FMUALHE SEIIMSMNIRERIE, BFHE
#5018 MBS RERIEHTHE

%+ H——SOLAS W7 iZil454 .
% /\ZT——SO0LAS M EH B I EIT A TNE L
B NEH——SOLAS HUEREF HITHEEEM,

BT —TUVKES BHNFREFIE .

9.3.1 IEEZBZSIALE

“BREEZSINE” ERERIEFRN—NANRRY, SEFRFAREERE TR IRV HRHE
KHPTEMESF IR ﬁ%ﬁhﬁiﬁ%l}\ﬁ, EpR SN TR, FEEREE
EFMERFANRERTESNHERZINT . ERIRKNEFERMTERNED, BAZREERT
FEIR W PR RIRE N KF S

FZERAE, EENBTEREEZMBEMEEZ, EREANBITEZHARMNELE
FINTHNERIER, BEXHEZHNEREEZETBRSEREHBIES (National Qualification
Framework, NQF ) #HILEE (41F ). XB B TR ERENVAEHENEZINERPHOHNRFER R
., EEE, MEFXRFHCSERARERTHN=RKEHLIER, M=FEZEHN5ERARIERE
HI U £ IK AR L RE .

HTSREFREH T E RS RIHEMZIAL, REMENEZLEFTBE DGR XL
25, ETNINEIMEETREREINEE TEESHITE T NESIT W ENAZE BRITHR
BTSRRIV AEN . —EEFKRE TRIAFZPD, WEEMNERENSTUE (FlnE IR
SRR AT A )

EEE, 2RBIIERE, TULZHEESMHERRVIEZFIIZ RS (National Council for
Vocational Training, NCVT ) AZfE%HHENEEE T (Al India Trade Test, AITT ), BRI
BT RN EBREBERFZEIETR ( National Apprenticeship Certificate, NAC ), Xt 2EZKIA
L A (ENEBUF, 2017a), £EE, TUIMEBESEYTMYEZERS, HEF. EATR
WERRFRARN, WEEHTEIRAE R ( FEHE T REESR, 2017a ),

9.4 5. BHINISRINRSS

SREFENENREHXTRIVEENBEVITSNEHNES, ANESFASMARER ZH.
HEMz Em A REEFETIES. XA TEFEARBEHKE. TRUERSHIRVHER, WHT
BES SR AREFIZFUIAER W A EME AR RERE. SREFREFNEFHTRIMIIEE, BH TS
BREAEMBAEANBAN. EE5MMHAE, IMESNEERSHBEIMERRS. K, M
SEEEN—MRERED, EEIKRB 15-24 FHEEP, RE 14% HAKE 745 S5 AW
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(MM ITSEBES | FIBE14E (Unionlearn ), 2016 £ ),

HHRSBERAHFRIWIRS (PES) VMRS, A—LEK, PES KRHEFEENIE, Y
SEAREIZERA, FRHARVEENE, DEBEEIKRLNE, BHRRSEEEBERLOE
ARl IS, ERAERTIES KER R IERIEI

R MRERFERE )N SMIESHBRSEI)INTMRE, Fn, FE (EMBRVEEF
FEZIE Y ( Erhvervsuddannelsesloven-EGU ) BiTHH — N <BR XA T A HIRETHERX
FIES, URSHMAREEZLIFRMENMEN ML E (BREZRS, 2013b ),

EWFHEEMFNARBRBERESNIGRS, MDA EBSNER, BSMEEZHE
FERAEZHSERE, BAF T BB FZYIFESL T ZIIMG ', T @R R EE R A F) I
FHFNER. FEBH:

o RAFT ZFEFIES ML H R 7 ( Apprenticeship Network provider ) ( 4E 36 )
- RAF T E ST E

- B HREE

- FHREAVHEE S X

- SPAETIEIHA ) A A PR A ST AN B

- AERSMEFHFINAERAR. B EFMHARAFHFNEIL

36. BT FEH L5

RATIT AFERI LS ( LREFIML ) BRARBWMZIFRS, WHEREMAEAENZRE
#3 ( MTTIRRIZISER ) BOFRSK, @il

- WA RIMEENTBERNRS, REABHTEIS. AFGENEHRR; ME
© ARTANARBEEHNMEORS, (EATHAESTHEEAMINE.

KABHREPAREZESITRINRS, SRAFE. MK TELE, I SNEESSREM
EEMREMENE SN2 ENIG. REHNHNRIIZEHRS, 6IMES, SEMEENRIAERNT
SESERLFRETITE A MBS B, MRS EME, FEFNEHRE TR NEBLEREESSEESMN
DANREEE), MFERMIZ)ER.

KB BAFITEFF, 2017b,

1 https://www.australianapprenticeships.gov.au/about
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EAZBERIVEMBRN—ED, LEEEBHAELIRNZEZISULY, REELHNIE
. RUHEZIHETTEARRWBEMFEE, HiE), RIRERHNFZFEEDEBEEERNE
R ANRRIRV B E RIS

M TR ESRIESMEBER T U T RERERIL:

ik

- PREEEBREHEEET VAN REHORVIESTEERS?

>

HAMBLRREFTBIERETAEFNTMER? (KN IKER / EIEKEHE, 2016)

9.5 PHh

FREFIENIHERBE T SFHNTHBREERKENER, BRFIEANRTMIEFTFEZA
UMARXEERREERVRERNIE  THETTEAEREVAREHR. BERBMAANE
1o Ebrs THRFEFIRIIIEEE SN BRLETNEMFEAT R,

3 W

RERTA R X FAEF BV A HTHIFE, AMTHERLER. WAKEURIZIE 5SHTEN
KB ZFABRETSE5EFHATHER ( RIREK, KIRTDE. sk, S#ERERIER.
WNKFESE ) RIBER. RERTRR:

© WRRSEENFEMRTRENE;

- MERVATIEMNTI S EE;

- BRI R /B RRAVRE; IR

© DT EEMENF N, Nk SETSHERNZu#EIL ( Schomburg, 2016 ),

MNEFAEXE, RAFTERRUYHERARFROHTT —IXTEFTNRUHEZI)IERDN
RMAMELINAE., cEMEETEEINRIYBEERNGCRARL, FEEBEREHEITANSG
M, XTAEFEHERFNRIVBEERIERNS5EEMHREMR AT, 2015 F, ZHLEE
TEEAN 000 BETE (F12) RAFTERRWVEHEHARF L, 2015),

12. EEXF BRI H E ) BHEE (2015 £ )

EENHEE

JE EVCH R FEAR HIREAS 45 Ji PSR AL R LI 75 A9 B2 RE (E 23 EE )

JE EINAHERSZ IR PAG T RO i Re (H 20t )

JiE EUN EZGAERY B I RERS 25 )i 51 SR ATl e fE (Farie)

IR PRRANE FE KM HF I L, 2015 4




PUAN BT AFRE. BEMBUFRMET B RXAEFMATLENER, WRT AFEHENF

AT EM— I ER FZ T Z 8 /A AR E?

*k Kk

MBERBEBKRENRITIFLmFAES, BRRIEFERRENES, X—IBEWRT FREHF
WHFEBRENFER, AFETAMLVEET BLEM, I, ARHEUFNEBEYSET, X—8F
BAMNEREMRT —MINT, INTREFRIEFBIEXRGEHEFTER, KEEETMFEH ELE

MR E B TREEIINREN TN N HiH K.

9.6 XJHHEHL

A MAANTYRER, THEFrEERAREFERRNZNNTHREN, NiEEmMLERr R

JIXEEIE, FHMEMEERNERRETNEESREF TR,

EH A TIHRERE
TERSFTTEE 5K

&m
oy

- SRS TR AR R BT AR AT A R 2

CIPREREIE R R, datktE ORFEHSM TS ) BRIEASSE TIFMA B R

RS TRASCHLE], R BERTR A 22 B AN B4 T 427

USRS RSN, SR RIEXS S T HE I LY

ALK S B A PR R S

SRS TR ER RS AR

CHRIKERES S TR RS

- N ZE R R A B, SRR RRAS AT SRR B B4 7

CRMESL TSRS, A tERE EIRAHE R SRS RS

i

T WITF IR BRI, BFFEAS R XA R 50T H AR ™ A o 7
- SR EIIT RE R FEREAE , RA L SRR T A G R I AR A R 7

NF ERMEMOB, MRENERHD “B", BABHRELEEENEESEREERNFRE
HIRNEMEFZH A THFRER. FHNTHAXEKN, BXIASREFAEH MM FE M

RKERE,



10. 8151

ILO {1975 EANKBBERALXBZWUBY (1953 ) FFZERHFEMUT AFFLEREHE. 1B
MASZINYE

- WHEEZATHERERAR, FIMEFEA. BEEAR. BEA. BR. ZETA. R
K. DEREFEMTSHRFREE;

© uhdeab. FEIEREGT. RNMBREZFHIA; MK
- BHRLM,

SREFRFNFELZITNBRER, MBRMAEABAEESFNREN. AZ5EWNAEX.
BARAMEMBBIHFAELEFINE PN ERIMAKE, FREVISSITTHNTE, EXEARERS
SE5EREFEFTE. XMTHEHARF TN EHMTEFE—RIIER, BEESIAR
REBR/ R, RESHMRS. ¥ RRVEFMBROIBEE R, &RRSEREITE IR
FREHN, BHIMNEREXEER,

10. 1 Wit A mAIPE ]

EFRGHME P, TENRREEBEBRE, EF, FXI (2014 F) A 465%; & (2015
F) MEBEKF (20134F ) H43%; EE (2014 F ) H40%; fr= (20134F ) h37%; X H
(20134 ) 4 33%; LEHES (MFERBIXETME ) & 20-33%; E/R= (2014F) A 1%, Tz
EREMER (KN IEBEAS/ IT£%3, 2016, pp.51-71), ERMZINIERK, BlHmMEK,
2014 IR D 14% ( IIERGEITRE, 2017 ), FERAFI, 2015 FFH TIHENFFERNZINAR
f1, %M 34% (Toriiand O’ Connell, 2017 ), &K, 2012 FHEIEA 15% (EiRZ TA
L 5TERTT, 2013a ),

WAOBER (NEE) WZESFFR, TSRS (F13), Af, “BRZEHLELLTFRE
MRFEr, BXfRE, SHMEHAEREARMNTEEZE, IRRFRETHFHIALFRLE
HERLFEERR,” AIRESRETVF, THENREREBPEARE. MEILERBESFHEBANTIL
B, BUHNRZTUHNPERR. SNERFIRERVRVYEEN—FAR, BLFIETRFAFE
HEHNAETBEMEZELL ( Newton and Williams, 2013, p.3 ),



13. 2009-2010 £ B KUk EE FFEFI 151 2 f B

09/10 10/11 11/12 12/13

IR FIBEE R, 2016, p.o11,

XFZERNORREMZNEE, %, “BRELXBEEFITREFRVIZIIME, EF)ImE
F, FTEMNZEMNEFOCERENZER". & "SR, Tz FiE, 2014 F, BEHFEE
BER 0% UT, MAERRMBENL (RE / WaFTahitkl, 2016 ) BARSFE DTN 14%
Eh, 2015 F, EEFRLEHEERNANMRIRMBRY A3 ANAZEERR. E7HE. HEA
R, ERANFRP L, FREMHNEFNZARAEVEFAR, BT, KA. TUYHER T
T BaE. #HEMZSERER T (BKABEMHRE, 2016, pp.32-33), XLEZF~FTEFR

FMOMEFER. EE “BUHEESRW P=FRZENFHIRIEA 795 K, 1 “&H
TSI h=FRFHNEYTE N 698 Kt (EETSEAES, 2016, p.28),

10.1.1 BREFEFFRPIIERIFHIES

TUSIMAREHTEMNTENR/ )N, FEERE, RAEFRLZFERGT XEERIVEAEE
SRR, ERLEREIFIERMEEFE.

MEFESEAE

XAFMAEN L MRV EFNIRVEE SEISE5FEERNTW, EFEFZIG,
BEETEGREXEEHETSRIYNLME, BEERERRMNIER, MEFRTEHEX EXHETSR
WH B MW T2 R, XMRRFENSE, BFATRERERRNEAMEINE, £
BFERLMARSRY S, MENESIRIER,

AMFAEEERAERAMST, HEISCOTRRHBE L ENEHT. XTESREIFER
ZTMHFR TV TVET IMHNZEEE. 5SEMFENTENES, HER—HAETS5FMFREHR
RIS INREF o



MERIZIRENSR . BRIREIFIBFiEE

HAMZRENR 2 SERBREMIRW B ENER, NMEFRLMENBRAR, BEESE.
RENMEEFE L TFREERSNER, FEELNRIEFEEEREHMEIIRERL.

AT ZEERX LM ESHIRV G, mELMHEEI, ﬁIm*ﬁ%%Llﬁﬁ% Lﬁ
FEBEENRR, RIVEARVNSBENAR, XEBRERRMEOEXERNIENTEARY
—&Br, WEMRMNERTRLEREFEFIERENINAEE,

B EEESRIRZ

FEARZIAFHEXURENE N, XERNFOLIEWMNNRVIERE, AhRERM,
EREMR. PR, 2R HEMEEROT W, Af, XEEZENEHEAERZZNE ZIRHER
WA, T RERBRGAMEINMIRWZRENSR . AFZER, RIVIESKRSHFARE, §
FAFEERXELFEFERNBERT, BRI MBESERE,

ZRITF . HEHFERIRD

FREMESMEREGINE, #HHEEHFSHRLE, REZMOB 20 EF R
Ze, BEEIRNNMRNT. BEEBRXARRITHN—HBOR X HHEY, BHEMZIVIEFE
HABRANTAZMESERBEUE T ITNER A, XMENFTATERINAZE. BFE. BUH. &
WAR. BE. IS FENRER. SERILAMEREL. MR NBTRAEEFIR TVET
W T FrfE T, AT EFRBEELWH TVET MIEXE M SRE, THESFERNAXE
( XEEHERBIXAR, 2015),

KERIT
—EARE, LHEFRZM, TRFERERE, FES5AEFRNEEEMRER,
B3R 1SRIS REFEHIERY

EREZER, f%‘—ﬁﬂ%'JE’J RIWEFFEISARN, BERPAECETIVMIZ E, HPFSHRY
#WAlH “BHRY", FEZAEFRYSRENENT (BRIA. #FE. VIWMHHNEL) BX,
TEFRLMFIFAREREHEARLIERE,

ZIR=LHM, FEE XS SRR, ﬁ'l’iﬁ%'??ﬂlfﬁ%“ﬁ FE R T2 EHR A KE
PERVERER. B8, IBEMAESZHTIYNIZE2RE, X—[OBELBEMR, BR=ZBREALE
BT EEI— TH?F)? RV 4l

101.2 EAFEFITFLEEFENSE

EEFLZMHEIEESLS ( Young Women’ s Trust in England ) 124 7 —RFITISL T 4TH9RIL,
M E 2GRN SELHEEAM—XBIRRIT, BMFEFIE NS, atikEFiE
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=REFES

RIT1E

=W R

- BER

EHEMRAE. ERHNE; URTERWMISF (37 ),

37. i FEU IS5 ZEHP—RE

FKBRRITH, RESREFAEF PHZITL

INRFREF P LM S ERRME, BETURBIRRERE ML ES5E,

- HIEEA, BNLHERRTLNSS;
- RERH BT A SR

© ATMUTEZIIREN R

H;

© AN BT BB LR AR S
- ANTHREBHN R TR EN S TE)
- PR SMEEMR PRI ITRIE; MR

- FRTEREIES R/ FRERBER, MHBARKSISEMLHREA,

BEEMAHEI VMY FITRAE M7,

B R & F0 (8] 33 )

- REFEHNARYATEHEANZEAR, TREMKELBR, FRER.

. FEFIEEMER*TAS;

AT B L FRELLBIRY BRI R SEHLIX L B ARV R ;

2

AR E R LI E M B FRo

EEEFNEINRE. ERHNIE

MR Pk,

- BUFA/ SIS KRB TRIMEFREFNSGE—RIRIE, TIRHFESRSNE;

- SHMFR. TVET MG, FEESEMHEE, BiBMNSMAME. #r7Esh. WEEME

B



- NESHMTARSOEM L, HREREZE, AFRIIEFPTEOS;

© MIZIRMHE Z ORI R AL REH o

SE3 VNS Ry
- NEFRTRENRERZ . BRI ES TAENEIIE;
- BURMNEFTNEMAEIER. XIS, BTSRRI SHM;
- FR. BUMESHNREHENRSZINSMES, MR M AIZIRENRREAHE ML
- MREFRVERS, BRAEERROZESERSHENRVEL; ME
- EEMESTVEEAENTFRLENRE SIS

KR SELHEIEESLS, 2016,

FEEAXRBRRRITHEAMANTEE, BERE, FELZFRNEIERA—BLMFE,
wiR1S 2667 BRTHIHEIE, DIEHLMSE5ZT ZMFEFINME, BEXRT -84 “%#%B”
MBRER, SFRLXEMEUSMRWVZRNENE, SFNANENNEHM, Kol RV
ST BEMRLY, RESHIINFTAKR.

10. 2 SsiEAAERTHIEIRA

HTESANTFEMEUNAIREL, SHEXEFNBASEREATEAERRAE N, X
RIMBELHRAARB T ARIILARENNYS, FARTRETHERRNENNTEN,
Meegt N T (ILO, forthcoming ), XX ZEEMBEEHE AN WNEKAARRERMENF
FEFIE T UL AR —SFHEMBHESE L 2 BN ERTR.

BN, THERESSE, AT EEREFSER—RL. RZTHEZLE. KERLE.
SRR BEKHR. 2ITERRD . FENRZE. & 14 GBI T SRELENWTH TR

RIX e [a)
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14. W& EANEA SR R F RS NARAMBE Sl 2 B E 5RO

ERESAEFERENFRANEH TRIABRAR
PR R | - SAERIN R A SR TS, SR AR L
A ARl Ak Y TR

B AR AR E R, B | > SRR CRARMERE s, il el
JeHhn I, 2 fbis SR R S TIRZ R

AL T2 50 FERRE R A, BREATCEE | —> TR fEdiliin, AR R ac g,
Gr WOl s BIAEACHCAE SIVES -9 ki £ AN R

KB HEKF: THRELEPEE, BRRAEZHT | - FEf T e aMEtEEE . WRAES 1E b LA T
APl AR A i, FERECRE (B TR ) BORAT IR B

3 Ry e Ny AN L W » M- 57 7
EAINEATS) > KA ERSS CHRT? —X—mERE, IF52EF]

PREE A 3 B RETT AT 0 ST AR A A2 ) T PR IHAR 2 5 AR AN N SR 27 > 4 22 A7 9
RIATIEE ;2

BT LY, 58l sciil@w AR | —> mBEs A fEh o EE R 55 sk s ARk L E
B (LW, RIS ) FEALE AR A . FHAS N T2 A DL E

ACE : HEEVIN B IR, BN, JUHGRAET | —> #hEh AT LIEIr T e . e il 2 SOAT i)
TEARAS BB NN T e 25 168 S A Bk il P, B S E ARk S AT

ﬂéﬁ IﬂijJ Iéﬁr/\ 20170

HEZERFFAEREMRZREAN, BANMINMNENRZT %, FEOBCEREREAENRSE
K, R, HTFREMZIBARK, BEFOSMEREREATZZE, BAREREAtLEER
EFENC BRANIA, BER—RURLANEEK, i, EREZERT, BETURERZX
BRAMREH . THRAEFIEMET (FERAESR, 2015),

A TIRAEBEASENREEN NS ET X, ﬁ%ﬁ@&%ﬁﬁ%#ﬁﬂﬁﬁﬁkﬁa
RS EER. — Mk, HRERAFFELLFIRK, 2015 £, #8851 MEEFAM “BKEA
FHHEE" (BKIBBEEMPRE, 2016, p.75 ) Mi‘%ﬂs‘wéﬁ ZEHEE, 2015 & 2016 £,

$#7 50000 BESHME / FREAS S2EHE, HRAEE 9.9%, BXXAKEADSZADL
BIEI—2 (19.5% )



15. AEF IR / RERIBEFZHFEES—RE

09/10  10/11 1112 12113
S )
Ao > INE / 5k
Jer > X / 5k

N
d BB E AT L %
A2 2 TR / 3395
To > RIME / 5
ZiUs|

KR FIBEEI B, 2016, p.12,

10.21 REFHEFRIFEALSHENZE

LHEEAMMNAEFNFTEM T RTIGNGFERHE, ERESESRINBRER. XTHZmE
FURBEERVMZENMBTHRIR, EXEREE L, BT INMANEETEENE,
BHEBTIRFSSHEEHER (ILO, 2017, forthcoming )

BAMNZEFTERNOIE. BRMEE, F (KEEREANNAL) AriZd RS
MK, FF7E TVET FARKEANTIRUEERM . RBEBETBFN. K. BREAERF TVET
PMHRERIERSS, FREBHIEENME S HBK.

25

FEBNAEZL MDA MESBRERTEAEEEXREEZNIER, REANTENE
ABUFZ BTG [E 9 — D EEUH BBAN TR IIE. ARERTE, BUFIEENE. elEd
FMEBRIME ., RERSMIFUREHIFIAREEER:

- E—I A S RS, MR TVETHIM., BREREE. BARAERMEMAFMXTZ
EAIR R, BRTIREX LM Z B AISERREC AR S, & EBUFIE T R T X R B A 8] &3 1Y
SRR, FEMNXERIRTT RABLINIKE

- ITEAMBR—ERRVHEEMZIRHNERADSE, BRESREFZEFERREHAK
BB F M

- BRSNS FHF—TVET MR TEMEIFE, MUSKIKE, BUSHUSFIBR T IRH
8 TIE . EA. BRI .

10. &M



=REFES
RIITHE

R B R 69 AR 38 7 2 ) WA 38,

38. SZIFIRAFI MR F iE

—RIIEMBLURME, IIFRAFTHREZE, BRREFERMRAFTHREZE T RIS
( Disabled Australian Apprentice Wage Support, DAAWS ), WE A% #IREHES . BENSITRS
BB BN, MAF T HEANFE TR I FFRRAFWBURE FHOSMERE, BTXEERTHEEEIA
EARAERRAF T 2ENEE,

KB, FHREAESR, 2015b,

TVET #1439

TVET M B BREA NN S EBIR B ERZIIH, itHREARAREMZEF, AREFEF
MHREEFRERTREIE—MEKNEE, RAFRBIER. ME. B2kt BHETXHTM
BIBNAGHITHE, BRibzHh, ENRBIATHERERRARNTIR:

- THRSNBCA S —RR BB RA S 5 KA ;

- M SEREE—IFERZENRAIZ), BRZEATUERS;

- FMEESE—TVETHM, TERSRTHEEREXRNNMY, TULXESENER, &
R T B FIE

- BXKHEXRFRE—TVET MM I SREANAR/MEMKERLEEE, REMFTHERNEM
R, FKIHE,

39. BxUiBiliRS3E8 (SENAI) eEFTaRE—Ef

B~ WEIRSE (SENAI) TRT ZMIHNM—ERMTaHIME (PSAl), X—I B X#F
SENAI EBAMRFTTEA T, thsh, SENAI I KERIIEIEE 73RN BBINEAA, hE1E
BHFREH RN, tIELEZ PSAI A9El, FRMTHEZFNME, tobh, HIRFE)IAZER
BEZBAEANBBMIZI SENAI FRBERARL TS IT, HhiFE AMBTEREEX1T SENAI %)l

SENAI 2R KB ERZERE, RULE, MERVEIBAZZI. SMREABTEREEL DA
BEANTMBRMUREEER. HEN, PSAIRSHEXZEA —EITEREER TRV AT T
o EEMADATHENEM L, 2RENRBEEHE)I P oML IR,



10. B8 M

RIFERLE, REAN. o, BIINKNELTUREZMIER, FETURBFE R
AERA RO (FRIFREITG ) EBRD TR, EMHARENEABIE, REREVAER
FEIRBAEZNEFRRN. EFIATNIES, RECETRIZEY £ TR EES TR FERRS,

MAEGHRAEFLAEEIMNMENANEREE, RESRE. REAN. ZHTTENA]
MASESEAENEEEBENGNRL. SRLEBENTE. BF. HIAR, EERBNREZITMEAR
EANSERENBREUTR. HBAMZLEMANERTTR. I, PHNBGFTEREEE
ZHENDEXRREER, AT ZEEAREHAR.

B LZ{=20I SENAI f¥5. http://www. portaldaindustria.com.br/senai/en,

FEEFEEARNA

BEFHNEFAR/AVNSAERRABAARES X —OUEHEAERSER, RAEMTRBKTEHT
BHREIAERBRILZAEAS SRS, XTMBE N THALHR:

* PERZR—RZEAREANREZRNTEN. ARZER, BEMEMERAARE
KEEXHFNER;

- BRBRERFE—MNENMNAT TR —#E, FRIMPEERBERZES, EAEFA

BN,

- BIBENBRRAERREARMN TIERE—BI HE5k A EEAR MM AMERERS THE
HEREFMEARMN, WL RABBTHMLESE NHKE,

40. EEXMBFHZEHFRIITR

KEELZNARTRITNARIITE, TEHNPERLERHAEFRARANNERSRENFFEFN
EBE. R TEREHTIAER. XHREMHMUNRGMR, IERFHHNETEHERAMZE
ZLABERNZEE (BREAEAL) MEH.

R FI5TIEWRR, 2017,



=
_

[REFIES]
HFITHE

54

BAOTRATLEREERUNZT U, DMAHBI RS, RLIESRESTMMEEANEA
D, REEXRENER, MT TR BN,

© ATFRAARMRN—RHIRVIESTRAIES, XFEFaNTanaEE;

- SWIA—RRERRE B NRIIREAEND Y, BT FREAIHFILY, 5
BUBESRAE, FFRtER MR AR

- 1685 TVET leRR— AR AW, BITEMEZITR, FRERMHRARI

- RSB ENAE—ARIHEIFNER THTAT, SRR, FEIREL;
- FFRTHATLEERI 5

#REIE, BRERFIFAEZITSREERRNIES. BHSMNMZH. FRELMITFEER—
HRERERY. bUYFERFRISGOIFRY, 6, VSHMRMIESAR, BT UNEZE
SIEZERARN. LERE,

I

T2UINAHBRPRENEEANERYE, HFHEL T CENERE, EHEETLANKE
ABBEEN. MNTUERVFHERS (WER) MEEESREZART, NBERMTUERR
MARMERIPTRALEN T ANNF MNEBNRFNIHE L, REREZERK. BEEMEE
MSE, SHEREFEMNONA, FERFNYMBIIETESNXH,

10. 3 HAhgsAREA

ZTHFREATEHE—NSEEEEE, BR. R, BER. PERK. FERS =8 K. 24
BFEE. HSHRFRBEER. RFAODABEKEIREOAOBEESREZREHPRREAR, TR
E, 2015 £ 2016 /&, 105% HZEREBRA. THH P EHRK (BAME) TR, XAKKEFE
E 16 £ 64 ZiZEBE L BADLLB], Bl 15.6%. S5ERRMNERBEMNA. KEMHEXITZ4E
FNAEEL. SFEAERY “E46M 0. REFSEENEL, MERZEFEAEEDXE
XYSMERE ', BmIEtLEAEEETHE. HFMENATEERER (E41),

1 hitp://www.employer—toolkit.org.uk/ethnicity—3/ assessed 24 June 2017.



. SSHUMNATESFNE—IE

AFIFMPREFNEI S, HP—NEBZREETXLEFEREERETSS5E, BAIEEEEH
EURBLEEMKR. HATMNEATEEHFHESANTFNRE, FTFMENTHNTH. FIHME5E
HEBEDFER, FHPAE=DPAORBNERENNAETHX, F60% ERE. AFLEMNESHE
BB RERM. ARIRENER, WRI/FERUNTMENS, MXEANTERFTRLENS
RFEKIEHZT, BAHIRRNEFNER,

SE5ERREFINABUZ MRV WABFETERBAB M. &HLZEAMAFTFRERD
RERAEELRBRT ZHNORWER —MRENFIAREET, ¥TxMH. HSEFHAREA
B, EMRER. HEKTFRENFEEMNEEARENREMTEREE, JLFATERSRRE L
PR

k3B, Kruss etal., 2014,

SREFENNER-—IMZEMERAMNTERE, TXHEFTARNL. EMHAREZIEH,
ZRMNTEHNEBENCH. RESRNEN. SHUNTHNEBHIETRIFESHXRM
A, EhWHRTKAARTEEFE, i, THNNSHUEBRREFENTFEFNEE
PTARSSAIFEX, MinfEdl 22 o

EHEFHELEFBEFNTTE, RMREBEANNRENE, REFEFEFITANERES
He, URSISSHERE, HEMMNTRAER ML AR,

REMNEVEHBERSHNSHEUIEE, b PHEFECEESEERN (FEELFKEX
R, 2011 ), £990% M= 500 s& 4\ 25 1F EFHER @AM RIARAER, HAik 60% Wil s
[m R TR MBI #E38F) ( Decenzo et al, 2016, p.74 ),

TVET #AF W E o] I E SRR B iR, TRAEM DS SHRELENTE, I/ 3001
MME R Blan, ENE 50% KA ERIBFE N BHFEMNIRENREN, NEHSEEEHE
MEFRATR. ARBIINTELERNE, RE\EREANADLLEIFELS.

10.4 /bl

FUNE W AESREFES PO ML AARRR. XUREHRTHRZFEIENEGERE
MNEBERNSIH, LR THEXNTEMEFERSMITREL TESR. RAE, F/htl
FBEEME AN FRERZE. AXOTAMNET BT ERRBEE. SITHE MBI,
BERHNERZIERTSE. BRTHEES NEAETEER, REHZF.

1 hitp://www.employer—toolkit.org.uk/ethnicity—3/ assessed 24 June 2017.
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it
FIITfE

fEH

HEEEER, XMIFHREHEFAMAARENNEF s, EENA LRSI
V5T, BE&EMNNEREYIFRBRVIES IR EERALXLYIAIRMY ( Bliem et al, 2017,
pp.14-16) 12,

sk, BFHR/ANEN, REEHEA Y, FELFREZIVIEAMERNSAEAE)I, XLk
PN ESEEZ)ERE, HFBEERZIIPRE—RIFE MY, FRAFT, XEFNVIDHE
MABAEZINAR, AFRPITHEESUREMES, WE42 (ZE5AHR /BHirs THLR, 2017,
p.25 ),

42. BIRSJIFRF /Nl

ERANT, AFZFINMI—FEENAR, BIBFAMFTERREAZE, EEMMNNE
MXHFHER, FRERMBRET, IMREXNUBET, BHINLAERBHERMNMR, WEEFER
HITIES, WEEHTIIF ERAFENREIT, AGEINE “ABN " #FE B THHFI
2318, ZLEEBBILENNE, ALERMAHEH~HNNELBROBS KIAMLIRER. 1Z
HME BT ABN Al R B9 E S SRR S B M A £ EFKFE U Lo

teoh, FMZRFEESABALR ( BRALEAR ) W—IMARAIEER, “TIRERILE, 8
FERBUR R . MG, RENZSZEEE, FhTRsH/NSINZRFMENSSE” (Z54HR
| Elfr T4, 2017 ),

10.5 “AEmissil

SREFEFBERAZTENE, TEIRFISE
SKIMFW . ARXFMIBELT, BEHMHEHTIERR D T X
B R RN R EF U

FEHE (BRERFEE ) ZNRIFHRE
LSEASFRHEENFRIE LENERE, A

FREBURNIE B B T2 ERENFARFIRMIRBEAIE T, FARRET MG AEE, XEMB T
ZEEAMIRT . ITEREBIFAWHSSEE, BT UEVE EXFARET FREAENESR
SERMEBIINDY, fln, EEKDRVERARZ AERTESHSBH T FREZFEIEII
ZMB ST VRN, BHSREESEY (REZRS, 2015), MEKRFERE
FE I B A= B IAE 43,



43. MEXRZRERIEIRE—NEX

MEARAME HEXBERTY T, BRERERERHABHLHSETEIITE ., WA
AT EERHA ;

s

- SRR
- BREAE;
c RUHRFEARYAR (FEREAREE ERAMTABIRAENA R );

- RER. MEXFBR. &, AEBAD. DEFLF.

B AR E YGRS, MAFIHRNE, BFEFEM. RERENTRENNTIHRHE. &
IR AR A 52 B, JUNEEFARMNEFLE, HE:

© BRI RERI;
- RFHBERIRAVERI;
- B REFRERI;
FREFFVIEEHE 8 E 12 AL I =HE

FRR: TARAEFRLITE, 2016,

EHRETHEMELXRMRER TN, BN, SkBEZNBRIFHINRIRBARTERE
MEFREFERNKE. BEAERAMNTESMLETRSE ZhEMAT, FERTINES
FERIERRNEV R, teREFREFHEEFEARAN, EEEIRBERERETANIRR, B
BT BEFEANESVNSHANTHN N TS

10. 6  XJHEH

B NF BTN RERIHERAER A REFNERNER M, A EmE R ET SR nE,
FHEEMEERNERRE T UEESREAEFIER
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BREEH
RIITIE

BFME—AAZANS = =
TESSPREE 5

- TRAAE T A RER AR R A it 7
SRR TR ERATE) (R R BT S ) SR REHAS = iE ] 2
- BURR TR FH0 Tt , Sl ORI SRR =2 E?
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1. TSI

ACAS (Advisory, Conciliation and Arbitration Services). 2013. Union learning representatives: What do they do?
Available at: http:/www.acas.org.uk/index.aspx?articleid=4153 [accessed 1 March 2017].

*Brief description of the role of a union learning representative (ULR) in the United Kingdom.

Aggarwal, A.; Gasskov, V. 2013. Comparative analysis of national skills development policies: A guide for policy
makers, (Pretoria, International Labour Office).

L'apprenti. 2016. Le financement de I'apprentissage, available at : http://www.lapprenti.com/html/cfa/finance-
ment.asp [accessed 24 August 2016]

* Webpage on apprenticeship funding and financial processes (in French).
-. 2017. Le salaire de I'apprenti, available at: http:/www.lapprenti.com/html/pratique/smic.asp

Apprenticeship Toolbox. 2016. Matching supply and demand in Denmark, available at: http://www.apprentice-
ship-toolbox.eu/index.php?option=com_content&view=article&id=94:matching-supply-and-demand-in-den-
mark&catid=46&ltemid=166 [accessed 29 August 2016].

*Webpage summarizing the process from the identification of new skills needs to the introduction of a new
qualification.

.- 2017a, Quality assurance in Germany, available at: http://www.apprenticeship-toolbox.eu/index.php?op-
tion=com_content&view=article&id=120:quality-assurance-in-germany&catid=43&Itemid=161 (accessed 25
June 2017)

* The aim of the toolbox is to offer a resource base conducive to policy learning, policy experimentation and
practice development by collecting and combining the apprenticeship system building blocks from Austria,
Denmark, Germany, Luxembourg and Switzerland.

-. 2017b. Competent bodies in Germany, available at: http://www.apprenticeship-toolbox.eu/index.php?op-
tion=com_content&view=article&id=23:competent-bodies-in-germany-neu&catid=15&Itemid=122 [accessed 28
February 2017].

Aring, M. 2014. Innovations in Quality Apprenticeships for high-skilled manufacturing jobs in the United States
at BMW (Geneva, ILO and Siemens, Volkswagen), available at: http:/www.ilo.org/wcmsp5/groups/public/---ed_
emp/---ifp_skills/documents/publication/wcms_244374.pdf [accessed 24 August 2016]

Australian Department of Education. 2017. Available at: http://www.det.wa.edu.au/participation/detcms/partici-
pation/participation/general-articles/apprenticeships-traineeships.en?cat-id=318809 [accessed 29 May 2017].

Australian Government. 2015. National Code of Good Practice for Australian Apprenticeships, available at:
https://www.australianapprenticeships.gov.au/publications/national-code-good-practice-australian-appren-
ticeships [accessed 24 August 2016].

* Three-page guide on roles and responsibilities in the apprenticeship system, with contact details for the
different State and Territorial Training Authorities.

-. 2017a. Australian apprentices. Group training, available at: https://www.australianapprenticeships.gov.au/
group-training [accessed 28 May 2017].

-. 2017b. Australian Apprentice Support Network, Australian Apprenticeships (webpage), available at: https://
www.australianapprenticeships.gov.au/australian-apprenticeship-support-network (accessed 24 Aug 2017)

Australian National Centre for Vocational Educational Research (NCVER). 2015. Employers’ use and views of
the VET system 2015: infographic, available at: https://www.ncver.edu.au/data/data/infographics/employers-
use-and-views-of-the-vet-system-2015-infographic



BusinessEurope. 2016. The cost-effectiveness of apprenticeship schemes — Making the business case for
apprenticeships (Brussels, BusinessEurope - a consortium consisting of the European Association of Craft,
Small and Medium-sized Enterprises (UEAPME) and the European Centre of Employers and Enterprises
providing Public Services (CEEP)), available at: https://www.businesseurope.eu/publications/cost-effective-
ness-apprenticeship-schemes-making-case-apprenticeships [accessed 28 February 2017].

*Detailed report outlining economic benefits of apprenticeships for both youth and business. Includes sectoral
perspectives, government recommendations and national reforms.

Bispinck, R.; WSI-Tarifarchiv. 2012. Férderung des Ausbildung durch Tarifvertag im Jahr 2011, Elemente
qualitativer Tarifpolitik Nr. 74, Hans Bockler Stiftung, available at: http:/www.boeckler.de/pdf/p_ta_ele-
mente_74_2012.pdf [accessed 28 February 2017].

*Overview of TVET in collective bargaining agreements (in German).

Bliem, W.; Petanovitsch, A.; Schmid, K. 2017. Dual vocational education and training in Austria, Germany,
Liechtenstein and Switzerland - Comparative expert study (Vienna, ibw — Research and Development in VET),
available at: http://www.ibw.at/components/com_redshop/assets/document/product/1484220244_dual_vet_
comparative_study_full_study.pdf [accessed 1 March 2017].

*Comparative study of dual vocational education and training across Austria, Germany, Liechtenstein and
Switzerland compiled for the Donor Committee for Dual Vocational Education and Training (DC dVET).

Brazilian Ministry of Labor and Employment, Brazil. 2013. Apprenticeship Manual. What you need to know to
hire an apprentice, available at: http://www.ilo.org/caribbean/events-and-meetings/WCMS_545812/lang--en/
index.htm (accessed 28 May 2017].

BSV (Bundesamt fiir Sozialversicherungen), (Swiss Federal Social Insurance Office). 2016. KMU-Ratgeber.
(Bern, Bundesamt fliir Sozialversicherungen). Available at: http://www.bsv.admin.ch/kmu/index.htm-
|?lang=de&download=NHzLpZeg7t,Inp6I0NTU042I2Z6In1acy4Zn4Z22qZpn0O2Yuq2Z6gpJCEAYB5gmym162epY-
bg2c_JjKbNoKSn6A--.

Canadian Apprenticeship Forum. 2006. Apprenticeship—Building a skilled workforce for a strong bottom line,
available at : http://en.copian.ca/library/learning/caf/study_15_trades/study_15_trades.pdf

-. 2016. Quality Apprenticeship systems (Ottawa), available at: http://caf-fca.org/Quality Apprentice-
ship-in-canada/Quality Apprenticeship-systems/ [accessed 24 August 2016]

e A web portal for Quality Apprenticeship in Canada.

-. 2017. Apprenticeship systems, available at: http://caf-fca.org/Apprenticeship-in-canada/Apprenticeship-sys-
tems/ [accessed 1 March 2017].

*Webpage describing apprenticeship system in Canada, with links to the various regions.

Cedefop. 2012a. France: VET in Europe - Country report 2012, available at: http://www.cedefop.europa.eu/
files/2012_cr_fr.pdf [accessed 24 August 2016]

* Presentation of the different types of VET in France, with chapters on shaping qualifications and promoting
participation. Checked but not in report

b. Germany: VET in Europe - Country report 2012, available at: http://www.cedefop.europa.eu/files/2012_cr_
de.pdf [24 August 2016]

* Presentation of the different types of VET in Germany, with chapters on shaping qualifications and promoting
participation. Checked but not in report

-. 2014b. Focus on apprenticeships, EU Skills Panorama 2014, Analytical Highlights, available at: http://skill-
spanorama.cedefop.europa.eu/en/analytical_highligths/focus-apprenticeships [accessed 23 February 2017]

* Three-page presentation of latest policy developments in EU Member States, with a checklist of key success
factors for Quality Apprenticeships.

-.2014c. Developing apprenticeships, Briefing Note, available at: http://www.cedefop.europa.eu/files/9088 _
en.pdf [accessed 22 February 2017]

* Four-page presentation of some of the issues associated with Quality Apprenticeships.

Cedefop, ETF and ILO. 2016. Working at sectoral level. Guide to anticipating and matching skills and jobs,
Volume | (Geneva).
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Centre for Economics and Business Research. 2013. Productivity Matters: The impact of Quality Apprentice-
ships on the UK economy (London, Cebr), available at: http://www.southampton.gov.uk/moderngov/docu-
ments/s17298/Appendix%205.pdf [accessed 28 February 2017].

*Report presenting analysis of the contribution of English apprenticeships to the United Kingdom economy,
examining current trends and future developments

Commonwealth of Australia. 2011a. A shared responsibility: Quality Apprenticeships for the 21st Century, Final
Report of the Expert Panel (Canberra), available at: https://www.australianapprenticeships.gov.au/sites/aus-
apps/files/publication-documents/apprenticeshipsforthe21stcenturyexpertpanel_0.pdf [accessed 24 August
2016]

-. 2011b. Skills for prosperity - a roadmap for vocational education and Training (Skills Australia), available at:
https://docs.education.gov.au/system/files/doc/other/skillsprosperityroadmap-2011.pdf

*Detailed report with a range of recommendations to achieve a high quality Australian Apprenticeships system
to meet the skill needs for a changing Australian economy. It identifies major challenges and lists recommenda-
tions.

Job and worker flows and an evaluation of a youth-targeted training program, CEDLAS Working Paper No. 155
(La Plata, Argentina).

Council of the European Union. 2013. European Alliance for Apprenticeships — Council declaration (Brussels),
available at: http://register.consilium.europa.eu/doc/srv?I=EN&f=ST%2014986%202013%20INIT [accessed at
28 February 2017].

*The conclusions of a meeting of the Council of the European Union provides a list of guiding principles for
apprenticeship training.

Current Apprenticeship Information, Apprenticeship —Lifelong Learning, 2016, available at: http://www.appren-
ticeship.ie/en/current/Pages/CurrentApprenticelnfo.aspx [accessed 28 February 2017].

*Webpage outlining Code of Practice, responsibility, craft apprenticeship student contribution, and assistance
for redundant craft apprentices.

Danish Ministry of Education. 2014. Improving Vocational Education and Training — Overview of reform of the
Danish vocational education system (Danish Ministry of Education, Copenhagen), available at: http://eng.uvm.
dk/Education/Upper-Secondary-Education/Vocational-Education-and-Training-(vet) [accessed 1 March 2017].

*Twenty four-page report from the Danish Ministry of Education outlining reforms in the Danish vocational
education system, with the goal of improving VET in Denmark.

D’Agostino, A.; Delanog, A. 2012. Les observatoires prospectifs des métiers et des qualifications : des
outils pour agir, Céreq No. 297-2, available at: http://www.cereq.fr/publications/Cereq-Bref/Les-observa-
toires-prospectifs-des-metiers-et-des-qualifications-des-outils-pour-agir [accessed 28 February 2017].

*Four-page report regarding skills anticipation institutions in France (in French).

DeCenzo, D.; Robbins, S.; Verhulst, S. 2016. Fundamentals of Human Resource Management, Binder Ready
Version, 12th Edition (John Wiley and Sons, United States).

Deloite Access Economics. 2012. Econometric Analysis of the Australian Apprenticeships Incentives Program.
Department of Education, Employment and Workplace Relations, available at: https:/www.australianQualit-
yApprenticeships.gov.au/sites/ausapps/files/publication-documents/summary_of_aaip_from_01_july_2015_
factsheet.pdf

Department of Education and Skills. 2013. Review of apprenticeship training in Ireland (Dublin), available at:
https://www.education.ie/en/Publications/Policy-Reports/Review-of-Apprenticeship-Training-in-Ireland.pdf
[accessed 1 March 2017].

*Review of apprenticeships in Ireland to determine whether the existing model of apprenticeship should be
retained, adapted or replaced by an alternative model of vocational education and training for apprentices.

Department of Labour, Republic of South Africa. Apprenticeships (Design Studio), available at: http:/www.
labour.gov.za/DOL/downloads/documents/useful-documents/skills-development-act/Apprenticeships %20
pamphlet_pamphlet.pdf [28 February 2017][accessed 26 August 2017].

*Brief guide to apprenticeships in South Africa, with national contact points listed.



Disabled World. 2015a. Newsletter available at: <a href="https://www.disabled-world.com/disability/employ-
ment/apprenticeships/”>Apprenticeships for People with Disabilities</a>. Retrieved 2017-06-23, from https:/
www.disabled-world.com/disability/employment/apprenticeships/

-. 2015b. Australian Disability Apprenticeships: Information and fact sheets, available at: https://www.disa-
bled-world.com/disability/employment/apprenticeships/

DRV (Deutsche Rentenversicherung), (German Statutory Pension Insurance Scheme). 2016. Berufsstarter
und ihre Sozialversicherung (Berlin: Deutsche Rentenversicherung). Available at: http:/www.deutsche-rent-
enversicherung.de/Allgemein/de/Inhalt/5_Services/03_broschueren_und_mehr/01_broschueren/01_national/
berufsstarter_und_ihre_sozialversicherung.pdf?__blob=publicationFile&v=23.

Eduscol. 2012. Les commissions professionnelles consultatives, webs site, available at : http://eduscol.
education.fr/cid46815/nouvelle-architecture-des-cpc.html [accessed 29 August 2016].

*Webpage describing the role of the CPC (commissions professionnelles consultatives) and membership
details (in French).

Employment Ontario. 2016. Prepare for apprenticeship, available at: https://www.ontario.ca/page/prepare-ap-
prenticeship (accessed 11 August 2017).

Euler, D. 2013. Germany’s dual vocational training system: a model for other countries? A study commissioned
by the Bertelsmann Stiftung (Gutersloh, Bertelsmann), available at: http://www.eunec.eu/sites/www.eunec.eu/
files/attachment/files/2013_study_german_vet_system.pdf [22 February 2017]

* Presentation of the German Quality Apprenticeship system — a model but not a blueprint — and an examina-
tion of its different components.

European Commission. 2012. Apprenticeship supply in the Member States of the European Union, available at:
http://ec.europa.eu/social/BlobServlet?docld=7717&langld=en [accessed 24 August 2016]

* In-depth study of Quality Apprenticeships and ‘Quality Apprenticeship-type’ systems in the EU, with descrip-
tions of the situation in each Member State, and a series of recommendations for further policy action.

-. 2013a. The effectiveness and costs-benefits of apprenticeships: Results of the quantitative analysis (Brus-
sels, European Union), available at: http://ec.europa.eu/social/BlobServiet?docld=11352&langld=en [accessed
24 August 2016].

* In-depth cost-benefit analysis of Quality Apprenticeships in the European Union, with specific reference to
Italy and the United Kingdom.

-2013b. Apprenticeship and traineeship schemes in EU27: Key success factors (Brussels, European Union)
available at: http://ec.europa.eu/dgs/education_culture/repository/education/policy/vocational-policy/doc/
alliance/apprentice-trainee-success-factors_en.pdf [accessed 22 February 2017].

* In-depth study of the positive elements of Quality Apprenticeships and traineeships in each of the EU Member
States.

-.2013c. Work-based learning in Europe: Practices and policy pointers (Brussels, European Commission),
available at: http://ec.europa.eu/dgs/education_culture/repository/education/policy/vocational-policy/doc/
alliance/work-based-learning-in-europe_en.pdf [accessed 22 February 2017].

*Policy handbook designed to strengthen work-based learning (WBL) in initial vocational education and training
(IVET).

-. 2013d. Working together for Europe’s young people - A call to action on youth unemployment (Brussels, EC),
available at: http://ec.europa.eu/europe2020/pdf/youth_en.pdf [accessed 22 February 2017].

*Call to action on youth employment from the Commission to the European Parliament, the Council, the
European Economic and Social Committee and the Committee on the Regions.

-. 2015. Pre-apprenticeship training (also known as first integration qualification for young people), available at:
file:///C:/Users/chatani/Downloads/FichePES_DE_Pre-apprenticeship%20DEF.pdf [accessed 14 June 2017].

-. 2017. European Qualifications Framework —Learning opportunities and qualifications in Europe, available at:
https://ec.europa.eu/ploteus/search/site?f%5B0%5D=im_field_entity_type%3A97 [accessed 28 February 2017]

*Webpage simplifying the European Qualifications Framework (EQF).

-. European Alliance for Apprenticeships, available at: http://ec.europa.eu/social/main.jsp?catld=1147 |
accessed 28 February 2017].

* Brief webpage describing the European Alliance for Apprenticeships.
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European Trade Union Confederation (ETUC)/Unionlearn. 2014. Towards a European quality framework for
apprenticeships and work-based learning — best practices and trade union contributions, Available at: https:/
www.etuc.org/sites/www.etuc.org/files/publication/files/ces-brochure_unionlearn-uk-rouge.pdf [accessed 28
February 2017].

* Study illustrating the contribution that trade unions are making throughout Europe to the success of appren-
ticeship systems. (Available in English, French, German, Italian and Spanish).

.-2016. A European Quality framework for Quality Apprenticeships — a European trade union proposal, available
at: https:/www.etuc.org/publications/european-quality-framework-apprenticeships#.WK2WeG8rldU [accessed
22 February 2017].

* Report providing updates on recent action taken to support apprenticeships at the European and national
levels, including 20 country and four European sector summaries (in English, French, German, ltalian, Polish
and Spanish).

European Trade Union Confederation (ETUC). 2016. Towards a shared vision of apprenticeships — Joint
statement of the European social partners, available at: https://www.etuc.org/documents/towards-shared-vi-
sion-apprenticeships-joint-statement-european-social-partners#.WLYFtrGZP-Z [28 February 2017].

*Webpage giving details of the joint statement of European social partners on apprenticeships.

* Report providing updates on recent action taken to support apprenticeships at the European and national
levels, including 20 country and four European sector summaries (in English, French, German, ltalian, Polish
and Spanish).

European Training Foundation (ETF). 2013. Work-based learning: a hand-book for policy makers and social
partners in ETF partner countries (Turin, European Training Foundation Communication Department), available
at: http://ec.europa.eu/education/library/publications/etf-wbl-handbook_en.pdf [accessed 24 August 2016]

* Handbook on work-based learning destined for policy makers in the 29 partner countries from the EU
Enlargement and Neighbourhood regions and Central Asia.

European Training Foundation (ETF) and Tunisian Ministry of Vocational Training and Employment. 2017. Fiche
Pratique — Comment organiser le tutorat en entreprise, available at: http://www.etf.europa.eu/eventsmgmt.
nsf/%28getAttachment%29/AB4AE74F2E9C0239C1257EFB004F70D6/$File/FP_10_Ajustement_Tutorat%20
-%20x%20copies.pdf [accessed 1 March 2017].

*Practical sheet is a follow-up from the activities of the MFPE-ETF project implemented in the Governorate of
Medenine between 2013 and 2015 (available in French).

Fazekas, M.; Field, S. 2013. A skills beyond school review of Switzerland. OECD Reviews of Voca-
tional Education and Training (Paris, OECD Publishing), available at: http:/www.oecd-ilibrary.org/
docserver/download/9111311e.pdf?expires=1488362114&id=id&accname=guest&checksum=AC-
3721623C6DE538C3625C6CF1E2330B [accessed 28 February 2017].

* 110 page in-depth examination of apprenticeships and vocational education and training in Switzerland.

Fazio, M.V.; Fernandez-Coto, R.; Ripani, L. 2016. Apprenticeships for the XXI century: a model for Latin
America and the Caribbean? (Inter-American Development Bank), available at: https:/publications.iadb.org/
bitstream/handle/11319/7855/Apprenticeships-in-the-XXI-Century-A-Model-for-Latin-America-and-the-Carib-
bean.pdf?sequence=1&isAllowed=y (accessed 30 August 2017)

Federal Institute for Vocational Education and Training. 2011. Vocational Training Regulations and the Process
Behind Them (Bonn, Bundesinstitut fir Berufsbildung (BIBB)), available at: https://www.bibb.de/veroeffentli-
chungen/en/publication/show/id/2062 [accessed 3 March 2017].

*Brochure informs readers about Germany’s process for developing initial vocational training regulations.

Federal Ministry for Economic Affairs and Energy. 2007. Allianz fir Aus- und Weiterbildung 2015-2018, available
at: http://www.aus-und-weiterbildungsallianz.de/AAW/Navigation/DE/Home/home.html [accessed 28 February
2017].

*Webpage providing a brief summary of the Alliance for Initial and Further Training (available in English and
German).

Federal Ministry of Education and Research. 2016. Report on vocational education and training 2016 (Bonn,
BMBF), available at: https:/www.bmbf.de/pub/Berufsbildungsbericht_2016_eng.pdf [accessed 1 March 2017].

*Detailed 150-page report on vocational education and training policy in Germany.



-. 2005. Reform of vocational education and training in Germany — The 2005 Vocational Training Act, available
at: https:/www.bmbf.de/pub/The_2005_Vocational_Training_Act.pdf [accessed 28 February 2017].

*56-page document from the German Federal Ministry of Education and Research outlining reforms in voca-
tional education and training in Germany.

Fersterer, F.; Pischke, J.; Winter-Ebmer, R. 2004. Returns to Quality Apprenticeship Training in Austria:
Evidence from Failed Firms (IZA, Bonn), available at: http:/www.iza.org/essle/essle2005/Winter-Ebmer.pdf
[accessed 24 August 2016]

Fiji National Training Act (1973), revised 2003, section 2, available at:
http://www.paclii.org/fj/legis/consol_act_OK/fnta213/ [accessed 3 March 2017].

Fiji National University. 2017. National apprenticeship (webpage), available at: http://www.fnu.ac.fj/ntpc/depart-
ments/national-apprenticeship [accessed 28 May 2017].

France Stratégie. 2016. Présentation du Réseau Emplois Compétences, France Stratégie, available at : http://
www.strategie.gouv.fr/actualites/presentation-reseau-emplois-competences [accessed 1 March 2017].

*Webpage describing the Employment and Skills Network (Le Réseau Emplois Compétences) (in French).

Fowler, C.; Stanwick, J. 2017. A chance to be bold and ambitious: make apprenticeships the lynchpin to a
better integrated tertiary education sector, National Centre for Vocational Education Research (NCVER), avail-
able at: https://www.ncver.edu.au/__data/assets/pdf_file/0032/554396/A-chance-to-be-bold-and-ambitious.
pdf

German Trade Union Confederation (DGB.) 2016. Ausbildungsreport 2016 (Berlin, PrintNetwork), p.28, available
at: http://www.dgb.de/presse/++co++2d7d8286-6f95-11e6-8e3e-525400e5a74a [accessed 1 March 2017].

*FIFTY-page report evaluating the dual education system in Germany (in German).

Government of India. 2014. Frequently asked questions about Apprenticeship Training Scheme (ATS), available
at: http://dget.nic.in/content/innerpage/faqs-apprenticeship-training-scheme.php [accessed 10 June 2017]

-. 2015. Guidelines for implementation of National Apprenticeship Promotion Scheme

-.. 2017a. National Apprenticeship Promotion Scheme, Press Information Bureau, available at: http:/pib.nic.in/
newsite/printrelease.aspx?relid=157708 (accessed 19 August 2017).

.- 2017b. FAQs, General Directorate of Training, available at: http:/dget.nic.in/content/innerpage/faqs-appren-
ticeship-training-scheme.php (accessed 20 August 2017).

Government of the Netherlands. 2014. Key figures 2009-2013 Ministry of Education, Culture and Science (The
Hague), p. 76, available at: https://www.government.nl/documents/reports/2014/08/12/key-figures-2009-2013-
ministry-of-education-culture-and-science [accessed 28 February 2017].

*Publication presenting the figures from the period 2009-13 regarding policy areas of education, culture and
science, plus a brief analysis.

Group of Twenty (G20). 2012. G20 Labour and Employment Ministers’ Conclusions — Guadalajara, Mexico,
17-18 May 2012, available at: http://www.g20.utoronto.ca/2012/2012-0518-labour.pdf [accessed 28 February
2017].

-. 2016. Innovation and Inclusive Growth: Decent work, enhanced employability and adequate job opportuni-
ties, Annex 3, G20 Initiative to Promote Quality Apprenticeships, Labour and Employment Ministers Meeting
Declaration, Beijing, China, 13 July 2016 (University of Toronto, 2016), available at: http:/www.g20.utoronto.
ca/2016/160713-labour.html#annex3 [accessed 28 February 2017].

House of Commons Library. 2016. Apprenticeship statistics, Briefing Paper No. 06112 (Contributing editor; J.
Mirza-Davies) (London).

International Labour Office (ILO). 2008. Conclusions on skills for improved productivity, employment growth
and development (Geneva), available at: http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/
documents/publication/wcms_103457.pdf [accessed 3 March 2017].

-. 2011. A skilled workforce for strong, sustainable and balanced growth: A G20 training strategy (Geneva),
available at: http://www.ilo.org/skills/pubs/WCMS_151966/lang--en/index.htm.

* Document identifying a certain number of critical elements required to construct a strategy designed to train
for a skilled workforce.
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-. 2011b. Skills for employment policy brief - upgrading informal apprenticeship systems (Geneva), available in
English, French and Spanish at: http://www.ilo.org/skills/pubs/WCMS_167162/lang--en/index.htm [22 February
2017]

* Concise policy brief to support the upgrading of informal Quality Apprenticeship systems.

-.2012a. The youth employment crisis: A call for action, resolution and conclusions of the 101st Session of
the International Labour Conference, (Geneva), available at: http://www.ilo.org/wcmsp5/groups/public/---ed_
norm/---relconf/documents/meetingdocument/wcms_185950.pdf [accessed 22 February 2017].

* Report on youth employment presented to the 101st Session of the International Labour Conference, 2012
(English, French, Spanish).

-.2012b. Upgrading informal apprenticeship: a resource guide for Africa (Geneva), available at: http://www.ilo.
org/wcmsp5/groups/public/---africa/---ro-addis_ababa/documents/publication/wcms_171393.pdf [accessed
24 August 2016]

-. 2012c. Overview of apprenticeship systems and issues: ILO contribution to the G20 task force on employ-
ment (Geneva), available in English, French and Spanish at: http://www.ilo.org/global/about-the-ilo/how-the-
ilo-works/multilateral-system/g20/WCMS_190188/lang--en/index.htm [accessed 22 February 2017]

* Concise research paper examining informal and regulated Quality Apprenticeship and their advantages for
the employment prospects of young people.

* Four-page presentation by G20 countries of the key elements that may be considered in the design and
implementation of Quality Apprenticeships.

-.2013b. Towards a model apprenticeship framework: A comparative analysis of national y apprenticeship
sytems (New Delhi), available at: http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-new_
delhi/documents/publication/wcms_234728.pdf [accessed 24 August 2016]

* Report presenting eleven country case studies of national apprenticeship systems.

-. 2013c. Feasibility study for a global business network on apprenticeship (Geneva), available at: http://www.
ilo.org/skills/pubs/WCMS_222180/lang--en/index.htm [accessed 22 February 2017]

* Proposal to set up a global business network on Quality Apprenticeships and work-based learning, on the
basis of six national experiences, facilitated by the International Organization of Employers.

-.2014a. Quality Apprenticeships “gold standard” to get youth into decent jobs. available at: http:/www.ilo.org/
global/about-the-ilo/newsroom/news/WCMS_307451/lang--en/index.htm [accessed 22 February 2017]
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